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Preface

Established in 1998 by IMM International, the International Dragon Award (IDA) was founded on a core professional ethos of
Paragon, Perfection, and Nobility. With its objective and rigorous accreditation framework for honor recognition, the IDA sets

a global benchmark for financial insurance practitioners worldwide. Through a structured award registration process and a
prestigious annual ceremony, the IDA distinguishes outstanding professionals while contributing to the sustainable development
and operational excellence of financial insurance institutions globally. After 27 years of sustained commitment, the IDA has earned
the trust and endorsement of more than 250 financial insurance organizations across 17 countries and regions. With cumulative
membership approaching 200,000, the IDA now commands extensive and profound influence throughout the global financial
insurance industry—a testament to its enduring prestige and institutional authority.

In 2024, the IDA Executive Committee released the inaugural Official Announcement of Global Rankings for IDA Member Companies
in Hong Kong, China. Grounded in objective empirical data, the Announcement has distilled a suite of highly instructive and
strategic analyses, establishing critical performance benchmarks and directional guidance for the management and operations of
financial insurance institutions and agency teams worldwide. The release has garnered extensive acclaim across the marketplace,
prompting a growing number of institutions across diverse countries and regions to formally embed the IDA within their corporate
honors and recognition frameworks.

In 2025, with a view to further reinforcing the credibility, objectivity, and methodological rigor of IDA data analytics, the IDA
Executive Committee convened a distinguished panel of experts from industry, government, and academia to establish the Expert
Committee for IDA Data Analysis. Applying enhanced professional scrutiny and analytical precision, the Committee has since been
continuously refining its analytical framework, delivering more actionable insights and strategic guidance of heightened reference
value to the global financial insurance industry.

In 2026, the IDA Executive Committee continued to release the Official Announcement of Global Rankings for IDA Member
Companies. Through the Expert Committee’s regularly convened advisory sessions and individual consultations, the IDA Executive
Committee received strategic direction and recommendations. Informed by the professional perspective of Expert Committee, this
year’s data analysis has advanced in both depth and breadth, yielding several noteworthy conclusions:

1. Deepening Membership Seniority

In 2026, members qualifying for the Outstanding Agent Award for three or more cumulative years accounted for 53.47% of all
recipients, representing a marked increase from 43.26% in 2025. This translates to roughly one in every two IDA Outstanding Agent
Award recipients being a multi-year honoree—a clear testament to the enduring value placed on sustained professional excellence,
a commitment widely recognized and esteemed by financial insurance practitioners worldwide.

2. Counter-Cyclical Institutional Growth

Notably, a considerable number of financial insurance institutions achieved counter-cyclical growth in IDA membership. Despite a
modest overall contraction across certain countries and regions—largely attributable to industry headwinds and shifting economic
conditions—a substantial cohort of institutions defied the trend. Their membership gains have, in turn, reinvigorated overall
business momentum and reinforced a culture of performance-driven recognition within their organizations.

3. Professional Value Evidenced by Sustained Recognition

An analysis of productivity by tenure reveals that members with three or more cumulative years of recognition consistently
outperform the broader IDA membership in both average FYC per member and average FYC per case. This productivity edge is
particularly pronounced among IDA Life Members, whose average FYC per member exceeds that of non-Life members by nearly
90%. These findings demonstrate that the long-term pursuit of the IDA cultivates a more robust client base, deeper professional
acumen, and stronger brand equity, ultimately translating into superior productivity and a more resilient business profile.

4. Organizational Momentum of Elite Teams

Since the first IDA Hundred-Elite Team emerged in 2011, a total of 34 teams globally have attained this distinguished status.

In 2026, 14 teams qualified, representing 2,030 IDA members. Among this cohort, recipients of the Excellent Manager Award
constituted 12.91% of the Hundred-Elite Team membership—approximately 2.4 times the 5.39% share they held across the overall
IDA membership. This pronounced concentration underscores the critical role of Excellent Manager Award recipients as both the
backbone of the IDA Hundred-Elite Teams and a primary driver of organizational momentum and team-based growth.

For 43 years since its founding, IMM International has remained steadfast in its mission to elevate the professionalism, image and
social standing of practitioners in the global financial insurance industry, embodying its deepest commitment to the industry. From
establishing the International Dragon Award (IDA) and structuring its honor system, to building the IDA Success DNA Bank and
cultivating a thriving IDA ecosystem, every step points to one abiding purpose: to empower every financial insurance practitioner
who aspires to excellence—with the support and guidance of the IDA—to find direction, pursue honor, and build a professional
practice, ultimately earning the glory of IDA and contributing to its enduring legacy.

Looking ahead, IMM International and the IDA Executive Committee will remain dedicated to journeying alongside leading financial
insurance institutions and outstanding practitioners worldwide, drawing on objective and rigorous data analysis to advance the
prosperity and professional growth of the global financial insurance industry—a commitment we will continue to uphold.
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In its ongoing commitment to fostering sustainable growth, operational resilience, and market
advancement across the global financial insurance industry, the IDA Executive Committee launched a
systematic statistical review and public disclosure of member company data—covering membership
figures and productivity metrics—effective 2024.

Building on this initiative, the Committee formally established the Expert Committee on International
Dragon Award Data Analytics in 2025. The Expert Committee comprises globally recognized
professionals with demonstrated acumen in industry trend forecasting, quantitative diagnostics, and
strategic interpretation, alongside strong professional standing and institutional credibility. All
members are selected for their unequivocal endorsement of the IDA’s pivotal role in shaping the
industry’s future trajectory.

Operating in close collaboration with the IDA Executive Committee, the Expert Committee is mandated
to generate evidence-based insights, benchmark performance standards, and contribute substantively
to the sustained prosperity and dynamic development of the worldwide financial insurance sector.
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2026 IDA Data Insights—

Honor Drives Performance,
Data Validates Growth

Against the backdrop of a continuously evolving global market landscape—marked by shifting regulatory policies, transforming client needs, and the
restructuring of agency workforces—the 2026 IDA membership data captures not only the cyclical changes unfolding across the industry, but also the
deeper interconnections between a culture of honor, long-term performance, organizational development, and team productivity.

From an overall data perspective, 2026 IDA membership experienced a modest decline compared to 2025. This dip can be largely attributed to market
conditions in certain countries and regions, as well as policy adjustments and agency force transformation, resulting in cyclical fluctuations. Nonetheless,
it is noteworthy that overall IDA membership registration rates remained higher than those of the previous year—a clear indication that the perceived value
of IDA honors and member engagement continue to rise. Moreover, a considerable number of financial insurance institutions achieved counter-cyclical
membership growth, underscoring that the influence and cohesive power of the IDA within the global financial insurance market have not waned amid
external headwinds; rather, they have demonstrated a deeper level of value recognition in the face of challenges.

Sustained Achievement: The Stabilizing Force of High Performance

Productivity benchmarking consistently indicates that members with a sustained track record of IDA recognition exhibit superior performance stability
and enduring growth trajectories. More critically, these practitioners evolve into a mainstay of their respective teams and institutions—owing to their
accumulated client portfolio depth, progressively deepened technical expertise, and enhanced capacity for long-term business sustainability.

Relative to general members, those with three or more cumulative award years and Life Members typically demonstrate more sophisticated client-
relationship management, elevated professional credibility, and stronger self-discipline coupled with a strategic long-term orientation. These
competencies enable them not merely to excel in any given year, but to deliver consistent, compounding contributions over time—serving as a critical
backbone for team sales performance and organizational development.

This underscores that the IDA honor system functions not solely as a recognition mechanism, but as a behavioural compass steering members toward
long-termism. When practitioners internalize the honor as both a professional benchmark and an aspirational growth target, they systematically cultivate
avirtuous cycle of sustained performance, thereby generating durable growth tailwinds for their affiliated institutions.

The IDA Excellent Manager Award: The Organizational Development Keystone

The number of IDA Excellent Manager Award members serves as a critical barometer of an institution’s depth in organizational development, talent
cultivation, and team management. A higher concentration of such members within an institution indicates a more resilient organizational substrate,
stronger sales momentum, and heightened long-term adaptive capacity—essential attributes for navigating market cyclicality.

Exceptional managers transcend their role as mere performance catalysts; they are the linchpins of team culture, talent succession, and systematic
operational frameworks. Consequently, a year-on-year increase in Excellent Manager Award members not only validates individual managerial acumen but
also signals that the institution has achieved a more mature talent succession pipeline and a scaled organizational development capability—collectively
reinforcing its competitive edge in an evolving industry landscape.

IDA Hundred-Elite Teams: The Growth Engine of High-Performance Organizations

The formation of an IDA Hundred-Elite Team is not merely a matter of accumulating numbers; it is the result of a collaborative synergy among team culture,
goal-oriented management, talent cultivation, systematic replication, and the shared pursuit of honor. According to the 2026 IDA Hundred-Elite Team

data, these teams serve as a vital engine of high performance and productivity within financial insurance institutions. Notably, the proportion of Excellent
Manager Award members within IDA Hundred-Elite Teams is 2.4 times higher than that of the overall IDA membership, highlighting that IDA Excellent
Manager Award recipients are the cornerstone of achieving the IDA Hundred-Elite Team distinction.

A closer look at productivity metrics reveals that IDA Hundred-Elite Team members consistently outperform the overall IDA membership across all key
indicators—cases per person, FYC per person, and FYC per case. This demonstrates that IDA Hundred-Elite Teams not only possess a high degree of
cohesion, but also effectively motivate members to elevate their productivity through shared honor-driven goals, resulting in a more competitive team
performance.

The Growth Impetus of a Recognition-Centered Culture

Synthesizing the 2026 IDA dataset yields a clear conclusion: the IDA represents far more than an individual accolade—it constitutes a comprehensive
framework that fosters sustained professional development among financial insurance practitioners, elevates team performance, and underpins the
steady evolution of institutional structures.

Looking ahead, institutions that strategically harness IDA-derived data insights to align the pursuit of recognition with talent cultivation, organizational
development, team management, and performance management will stand to multiply the award’s intrinsic value. In doing so, honor transcends the
achievement of a privileged minority, evolving into a foundational engine that drives continuous team advancement and resilient forward momentum
across the entire organization.
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Table 1-1. 2000-2026 Cumulative IDA Membership: Global Top 100 Financial Insurance Institutions
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13 China Pacific Life Insurance Co., Ltd. 4,125 4,047 98% 78 2% 2,716 2,016
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Since its establishment in 1998 and the presentation of its first awards in 2000, the International Dragon Award (IDA) has earned widespread recognition from over 250 financial

insurance institutions across 17 countries and regions. For 27 years, the pursuit of excellence embodied by the IDA has driven the continued growth and prosperity of the global financial
insurance industry.

From 2000 to 2026, cumulative IDA membership reached 196,354, comprising 184,782 Outstanding Agent Award members (94.11%) and 11,572 Excellent Manager Award members
(5.89%). The cumulative number of IDA members with two or more award years totaled 142,635, while those with three or more award years stood at 110,746.

IDA members with three or more cumulative award years represent not only sustained individual excellence at the highest level, but also the stability and sustainability of high-
performing teams—a vital benchmark for building elite and resilient teams. As such, financial insurance institutions that continually expand their number of cumulative IDA members
with three or more award years will lay a solid foundation for long-term organizational development.

i AREZEREREASHEESRNEEASRER - RUNAAERAIEEEHEREER
Note: Percentages and subtotals in this report are presented on a rounded basis; therefore, the sum of individual figures may not equal the total.
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Table 1-1. 2000-2026 Cumulative IDA Membership: Global Top 100 Financial Insurance Institutions
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£ Allianz Life Insurance Malaysia Berhad 684 619 91% 65 10% 536 443
RIBRER
40| AlA Berhad Malaysia 674 621 92% 53 8% 461 366
BRI ASHRR(ER)BRAE
e Manulife (International) Limited MO 661 579 88% 82 12% 526 458
KEREELENRABIRAR
42 Yung Shiu Insurance Broker Company Limited 660 618 94% 42 6% 390 211
REAFRERNBRAF
#3 | MINSHENG LIFE INSURANCE CO. LTD 621 617 99% 4 1% 428 322
EHKBERBIRAT
44 o inLife Hong Kong Limited 586 563 96% 23 4% 356 262
BABASRBRARAS
44 Chow Tai Fook Life Insurance Company Limited 586 549 94% 37 6% 332 231
R (FAAN)BRAE
46 | Prudential Assurance Company Singapore 550 518 94% 32 6% 319 205

(Pte) Limited




#&1-1. 2000~2026FEIFFRELZIDAR 82 B E— 2IXAI 100 RRIR B HEF 5t

2000-2026 2000-2026 2000-2026
pbsms | pubms | 200206 | pmagye | 20002026 ) 20002026
2000-2026 Hese Heme b BEEER = H 2E(B)U L 3E (&)U L
. P migRy | oo ENM RHBRECE) gyemy |RUSABGL| sigsw | muwAm
Rank CA;'] = 2000-2026 e Pct. of Cum 2000-2026 Pct. of Cum 2000-2026 2000-2026
@ ompany Cum. out . d OC -0 5' * | Cum. Excellent ¢ '0“ UM- | cum. Members | Cum. Members
Membership utstanding utstanding Manager Award Sa iy (=2 Award (=3 Award
Agent Award | Agent Award Manager Award
gen & Members & Years) Years)
Members Members Members
R RIS AR BIRAT
47| We-Think Insurance Broker Company Limited 539 484 90% 55 10% 474 412
ERASRRERE)ERAR
& FWD Life Insurance Company (Bermuda) Limited 524 500 95% 24 5% 334 234
PEAERRBIRAT
49| AVIVA-COFCO LIFE INSURANCE CO.,LTD. 519 507 98% 12 2% 260 193
=HEBASRERHBRAT
= Mercuries Life Insurance Company Limited 507 497 98% 10 2% 121 67
ERAFREBHBRAT
51 Beijing Life Insurance Co.,Ltd. 504 463 92% 41 8% 395 286
ERASRRRABIRAE
= TransGlobe Life Insurance Inc. 480 458 95% 22 5% 279 205
53 |EXRRIRELE(LE)BRREAT 421 368 87% 53 13% 264 201
ERAFRERHBIRAE
34 | Sinatay Life Insurance Co.,Ltd 419 411 98% 8 2% 224 137
EREERAFRORBRFTEAR
35 Cathay Lujiazui Life Insurance Company Limited 404 404 100% 0 0% 2917 243
AAZRAFRRERAR
e Aegon THTF Life Insurance Co.,Ltd. 387 379 98% 8 2% 231 174
fRE R ARNBIRAT
S Shintai Insurance Brokers Company Limited 372 318 85% 54 15% 329 309
ALASRERABRAE
= Nan Shan Life Insurance Company Limited 360 357 99% 3 1% 148 113
FARKBAFREBIRAE
39 Sun Life Everbright Life Insurance Co.,Ltd 328 327 100% 1 0% 249 182
HRERRBRAR
80 | |ncome Insurance Limited 325 323 99% 2 1% 241 203
RHASRERNBIRAE
61 PCA Life Assurance Company Limited 306 277 91% 29 9% 41 14
REAFRIRBRAFR
62 | AIA Life Insurance Co., Ltd. 281 263 94% 18 6% 194 138
RERRAE
63 | AmMetLife Insurance Berhad 279 260 93% 19 7% 202 156
EEMRBEAFRIERAR
& Pramerica Fosun Life Insurance Co., Ltd. 275 263 96% 12 4% 178 134
ERBEAFREBRAE
64 | Founder Meiji Yasuda Life Insurance Co., Ltd. 275 261 95% 14 5% 203 162
RIBRR
2 AlA Singapore Private Limited 272 261 96% 11 4% 202 145
ERERRERARNBRAR
o7 Fueda Insurance Broker Corporation Limited 266 241 91% 25 9% 184 149
ZRAFRIEBHERAE
83 HAPPY LIFE INSURANCE CO., LTD. 241 240 100% 1 0% 166 89
THREBAFROARAT
69 ICBC-AXA ASSURANCE CO., LTD. 232 220 95% 12 5% 146 109
BEITEAFRIEEIRAS
70 |HengAn Standard Life Insurance Company 230 227 99% 3 1% 163 121
Limited
BEZMASFRRBIRAR
n ERGO China Life Insurance Co., Ltd. 225 224 100% 1 0% 155 114
AEERRFEARATR
2 General International Agency Limited 211 187 89% 24 11% 197 175
KIFAFRIERDERAE
3 GREATWALL LIFE INSURANCE CO.,LTD. 208 205 99% 3 1% 130 81
EERIEAEERIEAT
E Fostar Insurance Agency Co., Ltd. 204 194 95% 10 5% 86 31
AREHIDARBEIE 200L(Z) U LE > RUBBERAERAT
This table presents data and analysis only for institutions with =200 cumulative IDA members.
B NSRREERAHERAE
& Farglory Life Insurance Company Limited X X X X X X X
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Table 1-1. 2000-2026 Cumulative IDA Membership: Global Top 100 Financial Insurance Institutions

71353
Rank

YNGIEZY
Company

2000-2026
REAEEH
2000-2026
Cum.
Membership

2000-2026
R
RIAGEH
2000-2026
Cum.
Outstanding
Agent Award
Members

2000-2026
R IR
RHEEHAL
2000-2026
Pct. of Cum.
Outstanding
Agent Award
Members

2000-2026
BEEER
R EEH
2000-2026
Cum. Excellent
Manager Award
Members

2000-2026
BEEER
EH =L
2000-2026
Pct. of Cum.
Excellent
Manager Award
Members

2000-2026
2E(Z)UE
FEEH
2000-2026
Cum. Members
(=2 Award
Years)

2000-2026
3E(E)UE
HtEEH
2000-2026
Cum. Members
(=3 Award
Years)

76

HEZAERIERNERAT
Lian Life Insurance Company Limited

*

*

T

*

*

*

7

RRELEASREERAR
Tokio Marine Life Insurance Malaysia Berhad

78

RRAGRERHBRAE
SOOCHOW LIFE INSURANCE CO.,LTD.

78

New York Life Insurance Company

80

ERRREEEAROERAR
ROCK Insurance Brokers Company Limited

81

Bt ASREARAR
Zurich Life Insurance Malaysia Berhad

82

HEMRIRCIE AR BIRAT
Veilin Insurance Brokerage Company Limited

83

ALRRELARNBERAE
Taiming Assurance Broker Company Limited

84

BEASRIRERNERAS
CCB Life Insurance Company Limited

85

LREIRA
Harveston Financial Advisory Sdn Bhd

A S B S S B S o B S B S B

KK K| K| K| KK X | K

o S S R S S R S o B

R S R S S S o B S

o S R S S R S o B S e

o S R S S S o B S s

KK | K| K| K| KK X | K

86

BERCHAZFRIERAHBRAR
China Merchants Life Insurance Company
Limited

x*

*

*

6

*

X

X

87

ETERBRELARMBRAR
FORESTAR Brokers Company Limited

88

EFASRERF)RHBRAR
FWD Life Insurance Company (Macau) Limited

89

KRB RRELEIRAR
EVERPRO Insurance Brokers Co., Ltd.

90

REAFRRZDBRAT
ABC Life Insurance Co.,Ltd.

x| x| X | ¥

x| x| X | X

x| x| X | ¥

x| x| X | ¥

* | % | % | %

* | % | % | %

* | % | x| ¥

91

PR=ZEAFFREERAR
BOC SAMSUNG LIFE INSURANCE COMPANY
LIMITED

*

*

*

X

X

X

*

92

EEELRRAERSARAR
HUA ONLINE INSURANCE AGENCY SERVICES
CO.,LTD

S

*

*

5

G

G

%

93

ABAF RN BIRAR]
QIAN HAI LIFE INSURANCE CO.,LTD

94

RERRELEIRAT
DATONG INSURANCE BROKERAGE COMPANY

95

BRI RIEELRHBERAT
Mingya Insurance Brokers Co., Ltd.

96

ERMARIERRAR
Huakang Insurance Agency Co., Ltd

97

EBAFRRRHBERAT
Guolian Life Insurance Co.,Ltd

* | X | X | X | X

* | X | X | X | X

* | X | X | X | X

* | X | X | X | *

* | X | X | x| X

* | X | X | x| *

* | % | % | % | *

98

EXRRECARNERAR
Cheng Shiang Insurance Broker Company
Limited

x*

*

X

X

X

¥

¥

99

KSREELENRABBIRAR
Tai-Yung Insurance Broker Company Limited

100

RIKHEREELCARKBBRAR
Global Star Insurance Brokers Company Limited

100

R NS RIRRDBRAT
Huatai Life Insurance Co., Ltd.

11




#&1-2. 2000~2026FEIFFRELZIDAR L EFIR R+ G B — 2 AT 100 R RISHIEHEF 5T

Hong Leong Assurance Berhad

2000~2026 2000~2026 2000~2026 2000~2026 2000~2026
i g 1 3 F5 R RN TS ERAR R (G o o BREEBRER
HrE AT %_Jrﬁé%k RAEEH RFAEEH REAEEH R EEH
Rank S 206(536326 i 2000-2026 Cum. 2000-2026 Cum. 2000-2026 Cum. 2000-2026 Cum.
pany i oy Outstanding Agent | OutstandingAgent | Outstanding Agent | Outstanding Agent
Award M §1bgr Award - Bronze Award - Silver Award - Golden Award - Platinum
ard riembers Dragon Members Dragon Members Dragon Members Members
G%ib*al 184,782 156,959 20,286 4,514 3,023
HEASFRERAERAR
! China Life Insurance Company Limited 29,180 19,671 6,300 1,917 1,292
HETFZAFRERABRAR
2 Ping An Life Insurance Company of China, Ltd. 22,386 20,245 1,652 278 211
HEANFRERHBRAR
3 New China Life Insurance Company Ltd. 13,171 12,306 125 88 52
RHASRR(ER)BRAE
. Manulife (International) Limited HK 8,921 7,541 1,044 169 167
KFEAFREBRAR
> | TAIPING LIFE INSURANCE COMPANY LIMITED 1,574 6,270 1,041 169 94
EHASRBRNERAH
g Fubon Life Insurance Company Limited 6,874 6,029 662 128 55
B ASRERNBRAR
! Cathay Life Insurance Company Limited 6,322 5,859 421 33 9
RAREERAE
8 Prudential Hong Kong Limited 6,229 4,553 1,069 344 263
EREWmAFRIERHBIRAE
’ FunDe Sino Life Insurance Co., Ltd. 5,150 4,698 392 39 21
HRAEREERAR
1 Manulife-Sinochem Life Insurance Co., Ltd. 4,098 3,796 259 27 16
HERFFAERERABRAE
1 China Pacific Life Insurance Co., Ltd. 4,047 3,291 555 135 66
M ASRERABRAR
12 Shin Kong Life Insurance Company Limited 3,805 3,061 578 110 56
HERBELEARNERAT
13 EVERPRO Insurance Brokers Company Limited 3,707 3,558 127 17 5
HEARAFRERABRAF
14 1 picc Life Insurance Company Limited 3,646 3,386 233 19 8
RRAASFRERRAR
15 The Great Eastern Life Assurance Company Limited 3,178 2,915 225 31 7
HEIASRER (BN RABIRAR
16 |China Life Insurance (Overseas) Company Limited - 2,862 2,397 371 58 36
Hong Kong Branch
RRAFREERIRELH
17| TAIKANG LIFE INSURANCE Co,, Ltd. 2,446 1,911 383 97 55
HERBAFRLARAR
e CITIC-Prudential Life Insurance Company Limited 2,230 1,943 223 41 23
RURBEEARNBIRAR
19 Lei Shan Insurance Broker Company Limited 2,003 1,829 137 24 13
RKRAANE
Al Great Eastern Life Assurance (Malaysia) Berhad 1,984 1,878 81 13 12
RBREELEARNERAT
2 Golden Insurance Brokers Company Limited 1,875 1571 235 24 39
FRSEASRIGRIDBIRAR
22 Sunshine Life Insurance Corporation Limited 1,689 1,517 152 15 5
RAFRBRERAS
23 Prudential Assurance Malaysia Berhad 1,629 1,557 65 > 2
24 | SERRAR 1,621 1,451 115 21 34

2000~2026 EE R AEIZI DAL E IR R T E BHUE18E 4,782 » {RIZIBAI D7 © $ARESE1586,959 (H1E84.94%) -~ $RAE4E2E286 (4EE10.98%) -~ £#E#%4,514 (4L
2.44%) ~ B&4%3,023 (HtE1.64%) o ERBUEASEERER - £5EE OSREFSMRFE ) AREAGFSNEREEN  FIUESRRBIEEEESESH

HERRENIDATS » RAMRAAREIFEEESNEMERLEREN » BEBIFHNEEER

From 2000 to 2026, cumulative IDA Outstanding Agent Award membership reached 184,782, with the following distribution by award tier: Bronze Dragon Award, 156,959 (84.94%); Silver
Dragon Award, 20,286 (10.98%); Golden Dragon Award, 4,514 (2.44%); and Platinum Award, 3,023 (1.64%). Insurance professionals who attain higher-tier awards such as Silver Dragon,
Golden Dragon, and Platinum Award demonstrate greater performance productivity. When financial insurance institutions cultivate a larger pool of IDA members at these higher tiers,
they deliver sustained, high-level performance productivity and business vitality, building a stronger foundation for long-term development.
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Table 1-2. 2000-2026 Cumulative IDA Outstanding Agent Award Membership: Global Top 100 Financial Insurance Institutions

2000~2026 2000~2026 2000~2026 2000~2026 2000~2026
{2z (GeE (e RHEH SRR BREEBRER
e AR %_Jrﬁ g%ﬁ( RAEEH RFAEEH REAEEH R EEH
Rank Co:1 e 2066E2E?Cum 2000-2026 Cum. 2000-2026 Cum. 2000-2026 Cum. 2000-2026 Cum.
pany i oy Outstanding Agent | OutstandingAgent | OutstandingAgent | Outstanding Agent
Award M §1bgr Award - Bronze Award - Silver Award - Golden Award - Platinum
ard riembers Dragon Members Dragon Members Dragon Members Members
HRAFRIEERIZEAHE
2 Rui Life Insurance Co., LTD. 1,603 1,416 152 25 10
RIBRE () BIRAR
26 AlA International Limited HK 1,565 1,211 222 85 47
RIBREMBRERI AR
21 AIA Financial Advisers Private Limited 1,554 1,500 45 9 0
BEASRBRAMERAR
28 'Il?zlaiwan Life Insurance Company Limited 1,432 1,388 38 5 1
RARBRECARNBERATE
2 Honesty Insurance Brokers Company Limited 1,383 1,156 165 42 20
BEAFRRERHERAR
30 | AEON LIFE INSURANCE COMPANY,LTD. 1,345 1,228 97 18 2
ARAFRIERHBRAE
= Unionlife Insurance Company,Ltd. 1,284 1,197 74 10 3
HNEASRRROBRAE
32 KGI Life Insurance Company Limited Lart 1,212 57 7 1
HEBRFEAISANERILBERATE
33 | Sino-US United MetLife Insurance Company Limited 1,229 L113 98 9 9
HEAFREERAT
34 Generali China Life Insurance Co., Ltd. 1,052 949 86 10 7
PCAFRERAERAT
35| ZHONG HUI LIFE INSURANCE CO., LTD. 963 861 74 21 7
RIBREE(ERR)BIRAR
36 AlA International Limited MO 724 627 69 20 8
i AFREERAT
< BOB-Cardif Life Insurance Co., Ltd. 676 645 30 1 0
RIBIRKE
38 AIA Berhad Malaysia 621 574 41 4 2
ZHASRIZBRAE
= Allianz Life Insurance Malaysia Berhad 619 576 27 6 10
KBRBEEEARBERAT
40 Yung Shiu Insurance Broker Company Limited 618 526 80 7 5
REAFRIEERHERAF
41| MINSHENG LIFE INSURANCE CO.,LTD 617 596 18 2 1
ZREAFRILBRAR
42 Allianz China Life Insurance Co., Ltd. 604 592 10 2 0
RHASRR(ER)BRAE
& Manulife (International) Limited MO 579 456 104 13 6
EHRKAERBRAE
M sun Life Hong Kong Limited 563 465 85 7 6
BARBASERERAR
i Chow Tai Fook Life Insurance Company Limited 549 4817 51 5 6
R fRER (AN ) BIR AT
46 | Prudential Assurance Company Singapore (Pte) 518 439 51 19 9
Limited
HEAFREERAT
#T | AVIVA-COFCO LIFE INSURANCE €O, LTD. 507 475 27 4 1
EEASRREREERAT
8 rwp Life Insurance Company (Bermuda) Limited 500 359 73 27 41
=HEBASRBRHBIRAE
49 Mercuries Life Insurance Company Limited 497 461 31 5 0
BEARRELEARNERAT
>0 We-Think Insurance Broker Company Limited 484 443 34 5 2
ERAFRERMHBRAE
= Beijing Life Insurance Co.,Ltd. 463 366 83 10 4
ERASREROBRAE
> TransGlobe Life Insurance Incorporation. 458 435 18 4 1
ERAFREROBRAF
2 Sinatay Life Insurance Co.,Ltd 411 363 39 6 3
54 MEREERASFREERIEAR 404 383 19 2 0

Cathay Lujiazui Life Insurance Company Limited
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#&1-2. 2000~2026FEIFFRELZIDAR L EFIR R+ G B — 2 AT 100 R RISHIEHEF 5T

2000~2026 2000~2026 2000~2026 2000~2026 2000~2026
i g (GeE (e RHEH SRR BREEBRER
s AT2IE %_Jrﬁ ;155( RAGEH RFAEEH REAEEH R EEH
R T‘ CA - 2000 D2(?2?C m 2000-2026 Cum. 2000-2026 Cum. 2000-2026 Cum. 2000-2026 Cum.
an ompany out t_ di Au eﬁt Outstanding Agent | Outstanding Agent | Outstanding Agent | Outstanding Agent
: s ag N:ng bg Award - Bronze Award - Silver Award - Golden Award - Platinum
ward Flemoers Dragon Members Dragon Members Dragon Members Members
BAERAFREERAR
» Aegon THTF Life Insurance Co.,Ltd. 3719 363 12 2 2
56 | EXRIEELE(LE)ERFEAH 368 333 27 3 5
FAWLASREBRABRAR
> Nan Shan Life Insurance Company Limited 357 331 24 1 1
FRKAANERIEBRAE
& Sun Life Everbright Life Insurance Co.,Ltd 321 283 31 1 2
ERRRERAE
9 Income Insurance Limited 323 278 42 1 2
FRERERRLEARBERAF
g Shintai Insurance Brokers Company Limited 318 265 40 12 1
RAASRERABIRAE
61 PCA Life Assurance Company Limited 217 263 12 1 1
BERBEEAFRRERAT
i Pramerica Fosun Life Insurance Co., Ltd. 263 242 17 4 0
REAFREBRAT
62 AlA Life Insurance Co., Ltd. 263 245 17 1 0
RIBRER
e AlA Singapore Private Limited 261 231 24 4 2
EARBEAFREBRAE
64 Founder Meiji Yasuda Life Insurance Co., Ltd. 261 232 24 3 2
AERRAE
62 AmMetLife Insurance Berhad 260 245 14 1 0
ERERBRELCARNBBIRAR
o7 Fueda Insurance Broker Corporation Limited 241 198 32 10 1
EEAFREROBRAE
ce HAPPY LIFE INSURANCE CO., LTD. 240 231 8 1 0
BRFEAFREBRAE
69 Heng An Standard Life Insurance Company Limited 221 212 14 1 0
BEZMAFRIGBRAHE
i ERGO China Life Insurance Co., Ltd. 224 206 14 3 1
THREEASREBRAE
" | ICBC-AXA ASSURANCE CO., LTD. 220 205 15 0 0
KIFASRIERABIRAE
[ GREATWALL LIFE INSURANCE CO.,LTD. 205 195 8 0 2
IRRIEH I DA G SHIZE 200 (i(F)ALE > REBBAERAMN
This table presents data and analysis only for institutions with =200 IDA Outstanding Agent Award members.
EERIEAEERIELAH
& Fostar Insurance Agency Co., Ltd. X X X X x
MZANFRERDBRAE
T Lian Life Insurance Company Limited X X X X X
BIEASRRBERHBIRAE
[ Farglory Life Insurance Company Limited X X X X X
REEHRFBERAT
£ General International Agency Limited X X x X X
RERBEASRBRERAE
Ll Tokio Marine Life Insurance Malaysia Berhad x X X X X
RRAFRERHBRAR
s SOOCHOW LIFE INSURANCE CO.,LTD. X X X X X
79 | New York Life Insurance Company * % >* * X
BREASFRBRERAR
80 Zurich Life Insurance Malaysia Berhad X X x X x
BRRRELEARNBBIRAE
o Taiming Assurance Broker Company Limited x X X x *
ERRBRELEARNERAT
82 ROCK Insurance Brokers Company Limited x X X X X
BEASRERHBRAE
2 CCB Life Insurance Company Limited X X x * X
84 BERCMAFRERHBIRAS * * * * *

China Merchants Life Insurance Company Limited
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Table 1-2. 2000-2026 Cumulative IDA Outstanding Agent Award Membership: Global Top 100 Financial Insurance Institutions

235
Rank

NIEZL
Company

2000~2026
PR ZETSAT
R EEH
2000-2026 Cum.
Outstanding Agent
Award Members

2000~2026
(GeE
RAEEH
2000-2026 Cum.
Outstanding Agent
Award - Bronze
Dragon Members

2000~2026
RN TS ERAR R
R EEH
2000-2026 Cum.
Outstanding Agent
Award - Silver
Dragon Members

2000~2026
(G o o
Rt EEY
2000-2026 Cum.
Outstanding Agent
Award - Golden
Dragon Members

2000~2026
BUEBOEIR
RHEEY
2000-2026 Cum.
Outstanding Agent
Award - Platinum
Members

85

ELERRELARBBIRAE
FORESTAR Brokers Company Limited

*

*

*

*

*

86

SREIBEL

Harveston Financial Advisory Sdn Bhd

86

HEMRREEARBERAR

Veilin Insurance Brokerage Company Limited

88

ERASRERCRM)RMBRAR
FWD Life Insurance Company (Macau) Limited

89

REBAZRERHERRAE
ABC Life Insurance Co.,Ltd.

90

ABASRIERIAARAS
QIAN HAI LIFE INSURANCE CO.,LTD

91

KIABRIAELERAT
EVERPRO Insurance Brokers Co., Ltd.

91

PR=EANFFREARAR
BOC SAMSUNG LIFE INSURANCE COMPANY LIMITED

93

RERREZLARAR
DATONG INSURANCE BROKERAGE COMPANY

X | X | X | ¥ | X | X | X |*

K| X | X | X | x| X | % | X

K| X | X | X | x| X | % |*

X | X | X | ¥ | K| K| x| K

K| X | X | X | x| X | % |*x

94

EEEARRAERSERAR
HUA ONLINE INSURANCE AGENCY SERVICES
€0.,LTD

*

x*

S

*

5

95

BRI RIELIRINEIRAT]
Mingya Insurance Brokers Co., Ltd.

96

ERRIAERRAS

Huakang Insurance Agency Co., Ltd

97

ERAFRERNBRAT
Guolian Life Insurance Co.,Ltd

98

ZHRBREARBERAF
Cheng Shiang Insurance Broker Company Limited

99

B HERBRELARNBIRAT
Global Star Insurance Brokers Company Limited

99

R NERERNBRAR
Huatai Life Insurance Co., Ltd.

* | X | x| x| ¥ | KX

* | X | X | x| x| KX

* | x| %] x| *x|*

* | X | X | x| X | KX

X | X | X | X | x| KX
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Table 1-3. 2000-2026 Cumulative IDA Excellent Manager Award Membership: Global Top 25 Financial Insurance Institutions

2000~2026 2000~2926 2000~2026 2000~2026 2000~2026
BETEE @%?‘é‘ﬁﬂ%‘éﬁ 15%%%‘@5%&& @%%E%E'éﬁ Eﬁ%ﬁgﬁﬁ
. AT4E 2iHEEK Rt EEY Rt EEY R EEH Rt EEY
Rank Company 2000-2006 U | &t anager | ExcellentManager | Excllent Warager | Bxcallon Manager
Sl Ve g Award - Bronzge Award - Silver Drag on| Award - Golde%w Award - PlatinEm
AR aleels Dragon Members Members i Dragon Members Members
o 11,572 7,189 1,949 908 1,526
| ol (ntermational it w 123 728 206 o1 203
2 gj:;r:ﬁl_{;eﬁlﬁ[ﬁﬁiﬁciﬁnﬁ?ny of China, Ltd. 936 509 162 87 178
3 ?hélﬁ(ﬁ[ﬂr?sﬂﬁ?rfgacfn?pany Limited 833 516 131 57 129
“ iﬂﬁ%ﬁﬁﬁggfﬁﬁﬁﬁ?mmpany Ltd. 122 460 116 59 81
3 g:/%éi?gﬁitjj\rg%@iiifei Company Limited 714 448 151 82 33
2 Eigﬁﬁﬁﬁgiﬁnﬁcﬁfg)?pany Limited 620 383 112 28 ol
T ?;i)Likfi{iE?rl(ciigt)eéfe{aﬁﬁoﬁmﬁgnaimited - Hong Kong Branch 509 306 107 45 51
e ﬁ%ﬁﬁﬁiﬁfiﬁf Bﬁrgﬁk/:\\rECompany Limited 353 214 62 19 58
2 ﬁﬁﬁ?ﬁﬁ%ﬁm Insurance Co., Ltd. 346 175 69 35 67
L ﬁﬁ&i@ﬁ?ﬁsﬁfﬁ? Company Limited 332 209 >4 36 33
1 (%aﬁﬁy%_i{iﬂ?rfﬁaﬁg?ipany Limited 299 185 52 4l 21
12 ﬁféﬁfﬁﬁiﬁ%ﬁissurance Company Limited 281 190 51 15 25
13 é\\cﬁ{fﬁfﬁajﬂi{gﬁﬁé?ompany Limited 273 146 37 14 76
5 ﬁﬁmfﬁﬁ%ﬁ\lﬁsﬁﬁﬁNCE COMPANY LIMITED 246 131 2 29 el
15 ﬁiﬂgﬂ?:jﬁiﬁgfgei Private Limited 232 117 50 23 42
- Z{(jﬁ:ﬁtﬂi’i Tf:gégi{eﬁfrg%e&r? Company Limited 223 131 37 z =2
17 ﬁ?ﬁrﬁiﬁ%ﬁ?mng Limited 219 142 52 9 16
15 | 1 L Inuronce Compans Limited 187 15 28 15 29
19 gﬁéﬁ?ﬁiﬁﬁ?ﬁ?@ﬁance Company Limited 186 94 42 18 32
20 %ﬁ?ﬁ{iﬁ;ﬁfﬁaﬁng%ﬁmpany Limited 167 138 24 2 3
2 I;I%ji%ffﬁissurance Berhad 155 127 11 2 15
2 | Rk ematioal Lmied | 148 " 17 21 30
23 ﬁgﬁﬁrﬁiﬁg\ﬁfﬁanw Malaysia Berhad 136 93 19 6 18
24 | Fimbe o e e Cos 14 132 102 17 5 8
25 ﬁiﬂﬁ?ﬁﬁ[ﬁihﬁﬁ% Es[gﬁé\r;ﬂce Company Limited 101 82 1 5 3

2000~2026 FEIRAERIDAE R T ERA G EEELIE 1,572 0 RITERIHT « $H8EEE7,189 (HLE62.12%) - $RAEZE1,949 (5LE16.84%) -~ ©AE4E908 (&tE7.85%)
H#£#%1,526 (4t£13.19%) ©

IDAES FERU T ERBETHIDATEREARMBPARY > PREZFTESUNEEREERS - ESRFRISEREHRHSNDABRTERGS » ARHEEAS
BUCERENNEBEREE > AR REREE » RERHESEBENERIELRSES -

From 2000 to 2026, cumulative IDA Excellent Manager Award membership reached 11,572, with the following distribution by award tier: Bronze Dragon Award, 7,189 (62.12%); Silver
Dragon Award, 1,949 (16.84%); Golden Dragon Award, 908 (7.85%); and Platinum Award, 1,526 (13.19%).

The eligibility criterion for the IDA Excellent Manager Award is the number of IDA members a manager has cultivated within their team, a reflection of outstanding recruitment and
coaching capabilities. A strong base of Excellent Manager Award members within a financial insurance institution indicates exceptional sales leadership, a solid organizational
foundation, and robust, sustained business momentum.
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=~ 20265 EIFRREAZIDAE F B BUE 5T

2026 International Dragon Award (IDA) Annual Statistics
+R2-1. 2026 EIFAEIRIDAE B8 — 2R ERIRIRISIEHIFF 5t

Table 2-1. 2026 IDA Membership: Global Ranking of Financial Insurance Institutions

2026 2026
2026 2026 2026 2026
5 | o L ot | atTom, | mpear | X26Tonl | ameee | SRERE | SOAEEH | FERR e
SN | Rank Company ota ota ct.o Excellent | of Excellent ota ota =N Past Cum.
Membership | Outstanding | Outstanding Manager Manager Members (=2 | Members (=3 | 2026 Current Life Member
Agent Award | Agent Award :W:f’; :w:rgj Cum. Award | Cum.Award | Life Members | - "emMPers
Members Members Members Members Years) Years)
G%Ig;l 14,837 | 14,037 95% 800 5% 10,969 8,127 142 127
FEASFRRRABRAR
1|1 | china Life Insurance Company Limited 2,640 2,582 98% 58 2% 2,041 1,616 31 140
HEAFRERABRAF
ik Neﬂv;/ China Life Insurance Company Ltd. 1,660 1,608 97% 52 3% 1,263 997 15 40
ERASFERRNBRAR
3|3 Caéhay Life Insurance Company Limited 1,377 1,272 92% 105 8% 850 470 2 6
ERASRRRABRAH
o Fubon Life Insurance Company Limited 1,081 985 91% 96 9% 744 359 1 15
EEEBASFRIERMNERAR
515 |FunDeSino Life Insurance Co., Ltd. 1,061 1,046 99% 15 1% 766 484 1 5
BRASHEER)BRAR
¢ . Manulife (International) Limited HK 513 507 88% 66 12% 465 312 7 45
TEARAFRIERAERAR
7| T | picC Life Insurance Company Limited 445 426 96% 19 4% 355 285 2 2
HETZASRERABRAT
g Ping An Life Insurance Company of China, Ltd. 438 426 97% 12 3% 374 318 17 83
AERFH AEREERAF The Great Eastern
9| 9 | Life Assurance Company Limited 364 335 92% 29 8% 283 230 6 11
HERTEAFRRRAERAR
10| 10 China Pacific Life Insurance Co., Ltd. 349 347 99% 2 1% 235 156 3 16
BEASRRRGBRAT
LL | 11| AEON LIFE INSURANCE COMPANYLTD. 319 313 98% 6 2% 184 105 0 1
AFRERABRAT
e Shin Kong Life Insurance Company Limited 319 279 87% 40 13% 191 118 0 6
PEAFRLBRAF
1313 Matr;ulife—Sinochem Life Insurance Co., Ltd. 213 252 92% 21 8% 240 223 7 15
RAERBARAR
14| 14 Prudential Hong Kong Limited 262 251 96% 11 4% 160 118 0] 19
FEASER(BINRGBIRAF
15 | 15 |ChinaLifeInsurance (Overseas) Company | 254 215 85% 39 15% 230 226 6 13
Limited - Hong Kong Branch
R AR
W AlA Financial Advisers Private Limited 226 200 89% 26 12% 193 157 0 0
ZURBEENRMERAR
7)1 Eishanlnsurance Broker Company Limited 221 183 83% 38 17% 192 157 3 22
REAFREBRAR
18 | 18 | 7aipiNG LIFE INSURANCE Company Limimep | 187 181 97% 6 3% 162 145 7 37
KRHEAS
19119 Great Eastern Life Assurance (Malaysia) Berhad 159 154 9% > 3% 131 110 2 8

2026 F FERAELEIDAE B 8UE184,837 » HPREHERRESHATT1IEA,037 (4E94.61%) » BETERGBHEE800 (HEE5.39%) ; Bit2@ (&) ULBE#HSE
18969 (AtE73.93%) > REt3fE (8) ULEEHAE8,127 (5Eh54.78%) ; 2026FEERSEE142M1 > EEKSGEERET2TU (5EE4.90%) -

20265FIDAE S#B2025F 1A T - TRRMNBEFKMERHISLEEIRFLY  BRERAEFSEBHUSRAETE » ERAKRBSHD > BEMEISSEN20255 > M
ZYEFMENIDAE BEUNMEIHERME » ENFE I DARIBREESERE M SRMAIMBERREEABNEEER -

ItEsh > IDARE3E (2) ULEELERESRSH » BRIDAREFEEMBENE ; MEFEER  3EULIDAREY » UREEREREIDALSEEHE » (KERTHE
TRRREBEEEFERNERMKE -

In 2026, IDA membership reached 14,837, comprising 14,037 Outstanding Agent Award members (94.61%) and 800 Excellent Manager Award members (5.39%). The total number of IDA
members with two or more cumulative award years reached 10,969 (73.93%), while those with three or more cumulative award years stood at 8,127 (54.78%). There were 142 current
Life Members in 2026, bringing the total cumulative number of Life Members to 727 (4.90%).

In 2026, IDA membership saw a slight decline compared to 2025. This was primarily attributable to the impact of shifting market conditions, policy adjustments, and agent force
transformation in certain countries and regions, which led to a marginal decrease in the number of qualifiers. Nevertheless, registration rates in 2026 exceeded those of 2025 across the
board, and IDA membership in most countries and regions maintained steady growth, reaffirming the sustained high regard for the IDA awards among financial insurance institutions
and insurance professionals worldwide.

Furthermore, IDA members with three or more cumulative award years accounted for over half of total IDA membership, reflecting a sustained upward trend in membership
registrations. The numbers of Excellent Manager Award recipients, IDA members with three or more award years, current and total cumulative Life Members remain key benchmarks for
assessing the strong business performance of financial insurance institutions.

i AREZEREREASHEESRNEAAARER » RUARER AT ERHIEEER
Note: Percentages and subtotals in this report are presented on a rounded basis; therefore, the sum of individual figures may not equal the total.
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2026

2026

2026 2026 2026 2026
mignn | migmn | DE2ER ) BALER mopan mitE@IN | 068E | gousen
_ g8y | gaMAH | gsgst | SR | BR resgat | Lesgait | xsgs |LILT"
F | AR AxaBE | BOMEH | BAMGE | Spgrohl | o026 Pt s EHBEN
SN | Rank Compan 2026 Total | 2026 Total | 2026 Pct. of Excellent | of Excellent 2026 Total | 2026 Total ZEH ’F;;stE(lium
[FE Membership | Outstanding | Outstanding VETEra e e Members (=2 | Members (>3 | 2026 Current LifeMembérs
Agent Award | Agent Award Aw rgd Aw rgd Cum.Award | Cum.Award | Life Members
Members Members Mem?aers Memal‘aers Years) Years)
ABRBEEARDBRAT
201 20 Golden Insurance Brokers Company Limited 157 135 86% 22 14% 116 92 2 14
21 | 21 |Prudential Assurance Malaysia Berhad 133 123 92% 10 8% 114 103 14
RREFN)BRAT
22 | 22 |Prudential Assurance Company Singapore| 130 121 93% 9 7% 73 41 0 1
(Pte) Limited
PCAFRERAERAR
23| 23| 740NG HUI LIFE INSURANCE CO,, LTD. 118 116 98% 2 2% 89 71 0 0
PEFBASFRLERAR
%N CITIC-PrudentialLiéInsuranceCompanyLimited 112 101 90% 11 10% 98 89 17
PR AERERABRAT
5125 Iginshine Life Insurance Corporation Limited 102 96 94% 6 6% 82 67 1 3
RREHIDAGBHELL(B)ULE » REBBAS RN
This table presents data and analysis only for institutions with =100 cumulative IDA members.
ERANERERDERAR
e l?nionlifeInsuranceCompany,Ltd. X X X * * * * * *
RFRELAROBRAR
T Honesty Insurance Brokers Company Limited X X X X * * * X X
SRERAT
Ao Hong Leong Assurance Berhad X X X * * * * * *
REAFRRARTTAR
29| 29 | TAIKANG LIFE INSURANCE Co,, Ltd. X X X x * * * X X
SEASRERABRAF
& KGl Life Insurance Company Limited X X X * * * * * *
ERAFRRBRTTAF
31131 RuiLifeInquranceCoA,LTD, X X X X X * * X X
FRAERRERDERAT
213 Beijing Life Insurance Co.,Ltd. * * * * * * * * *
BEASRBRMERAR
3] 3 T:;iwanLifeInsuranceCompanyLimited X X X X X X X X X
e
B AlA Singapore Private Limited X X X * * * * * *
RBRIE(ER)BRATR
BB AlA International Limited HK * * * * * * * * *
BRASHEER)BRAR
36| 36 ﬁanulife(lnternational)Limited MO * * * * * * * * *
BEZMAFRRBRAT
3| 3 ER_EOChinaLife_insuranceCo.,Ltd. * * * * * * * * *
B FRELARGBRAT
Ik We-Think Insurance Broker Company Limited X X X * * * * * *
PEAFRRERAT
3| GeneraliChi_;aLifelnsuranceCo.,Ltd. * * * * * * * * *
e
W e AlA Berhad Malaysia X X X X X X X X X
BRATEANFFRBRATF
41 | 41 |HengAn Standard Life Insurance X X X X *x X X X >k
Company Limited
ERAERIEEMNERAT
42| 42| 1apPY LIFE INSURANCE CO., LTD. X X X X X X X X X
KERBRELARGERAR
Bl a EVERPRO Insurance Brokers Company Limited x x x x X X X X x
REASRRKRHBRAT
M |4 | MINSHENG LIFE INSURANCE CO,LTD X X X X X X X X X
FRKAAFREERAF
SlH SunLifeEverbrightLifeInsuranceCo.,Ltd x x x x X X X X x
ERASRR(ERE)BRAT
WA FWD Life Insurance Company (Bermuda) Limited X X X * * * * * *
RERBELARDERAT
4T 46 Sh‘i:r;taiInsuranceBrokersCompanyLimited x x x x X X X x x
RRAERRBRGBRAT
48 | 8 | S00CHOW LIFE INSURANCE CO,LTD. x * * * * * * * *
TEAEEERRABEERREAR
49 48 China Life Prosperity Insurance Agency Co.Ltd. X X X X X * * X X
HEBRABRAFRILERAT
50 | 50 |Sino-US United MetLife Insurance % % >* >* >* % % % >

Company Limited
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2026

2026

| e | penn | EEEEN | BSEER | ORG L SR kR |pasos
SN | Rank CormfeE Membership | Outstanding | Outstanding ll%/)l(acﬁlalgg: OT\AE:r?:g::t Members (=2 | Members (23 | 2026 Current LiF:If/'Icecrgtr)nérs
Agent Award | Agent Award s o, Cum.Award | Cum.Award | Life Members
Members Members T . Years) Years)
5 & ﬁﬁééﬁcﬁﬁﬁggﬁzrance Co., Ltd. * & o * * * *
52| 3l ﬁﬁﬁn}%ﬁrﬁ?ﬁcﬁ ﬁg%i/sb\eismgapore Pte Ltd X * * * x * * * *
Sl x/ﬁﬁﬁ)@%ﬁrﬁﬁsummco,,LTD. * g i & * * * * *
3| 3 Ei%lﬁﬁi%ﬁéﬁ?ﬁﬁﬁ?ﬂon Limited X x * * * o o Qs *
ST | 5T g]ggéaﬁrﬂ%ﬁﬁl n?u?ance Co., Ltd. X X * * * o o o *
il ?tfﬁf?fonlff ong it * * * * * * * * *
ol %ﬁ@ﬁ%ﬁéﬁ%ﬁﬁﬁﬁi pany Limited * * g o u * * * *
60 | 60 iﬁzﬁﬁﬁﬁii\eﬂ%ﬁﬁﬁﬁéﬁzpany Limited X X x * * * * * *
5@ /Pgr?nﬁff &zﬁﬁf Iﬁr?s/ﬁr? nce Co,, Ltd. * * * G o o * * *
62 | 6l ﬁlﬂiﬁjﬁ\f@fiﬁﬁﬁjMalaysia Berhad X * * * * i * * *
) f?ﬁf_\iﬁﬁgﬁﬁ?goﬁany Limited * * g o 0 * * * *
64| 83 CEC%)L\MT ﬁggﬁfgiﬁiny Limited * * * * * * * * *
65 | 63 Nl:ﬁaun'I é\fﬁ[ﬁﬂlﬁﬁﬁﬁg ?ompany Limited X * * x * G o s *
66 | 63 %aﬁﬁ\/}égsat?)n Financial Advisory Sdn Bhd x * * * * * * * *
67 | 63 %Eﬁ%&iﬁ?ﬁcﬁﬁ? LTD. X * * * o o o 0 *
68 | 63 iiﬁ{giﬁﬁaifglarfs\tjﬂr%ﬁﬂ%ﬁracompany Limited X X x * x * * * *
69 | 69 ﬁfcﬁﬁﬁjg ré\ n?eﬁ%/r/gléﬂer Company Limited X * * x x o o & *
2| 71 |ERRRECASERRRABRAR X X X X X X * * X
B| B |Gt e Cat S I N O O I (N O
T euRCE CO.LTD. * * * * * * * * *
75 | T | anite Fnacin AP L Sl I N T N I T T
) ﬁi{rﬁgﬁﬁﬁi Limited * * * * * * * * *
W ﬁ%ﬁéﬁﬁaﬁ%ﬁﬂiﬁ?mmpany Limited x x * * *x i i * *
B gtﬁ%ﬁﬁzﬁ ﬁfﬁﬁﬁigﬁany Limited x * * * * * * * *
0| ﬁnﬁﬁlﬁﬁ%ﬁfgoﬁkiﬁr?ﬁn pany Limited X x * * * i o i *
801 80 %ﬁﬁﬁﬁ%ﬂiﬁ Incorporation. x x * * * * * * *
81 | 80 |MERERBRELARMARAH X X X X X X X X X
82 | 80 |K&#BRE: AIA Group Limited * * * * * * * * *
) & iHﬁE Eﬂﬁgﬁfﬁf Eg ?gency Co,, Ltd x * & o u i * * *
8418 Eﬁiﬁllﬁ{l\lﬁ@?ﬁ?ﬂ%@?\mCO.,LTD‘ * * * * * * * * *
85 | 83 |PhuHungLife % % % % % b X % *

-
=)




#2-1. 2026 F EIFRAELZIDAE S ¥ — 2 IR R RIRABHEF 5T

2026

2026

2026 2026 2026 2026
pigms | pusps | ERI0% | BRIBR | ouoma) msEan | 068 | pouses
2026888 | @EHAt | e8HLt gEHAT BEHAIL teEgat | LesHi | KEEE ERAGEE
Rl foueicli 2026Total | 2026Total | 2026Pct.of | DTG | WML | Tpprol | p6Totl | gRE | A0S
pany Membership | Outstanding | Outstanding VETEra e e Members (=2 | Members (=3 | 2026 Current Life Members
Agent Award | Agent Award Awargd Awargd Cum.Award | Cum.Award | Life Members
Members Members T . Years) Years)
ERNERERHBRAT
o ;Iruatai Life Insurance Co., Ltd. X * * o o
RAAFRERGBRAF
87| 8 PCA Life Assurance Company Limited X X X X * * * * *
A AFRERHBRAR
88 | 83 | QAN HAl LIFE INSURANCE CO.LTD X X * * * * * o o
BABASHEBRERAF
81 8 Chow Tai Fook Life Insurance Company Limited X X X X * * * * *
EREZRAFREARAR
ok Aegon THTF Life_LInsurance Co.,Ltd. X X X X * * * * G
REAFRIERHBRAF
a8 ABC Life Insurance Co.,Ltd. X * * * * * * * *
EERBCLARDBIRAT
Sk TENGDA Insurance Brokers Company Limited X X X X * * * * g
=HEAASRERNBRAR
B8 Mercuries Life Insurance Company Limited X X X X X * * * *
REERRBARAR
o] & GeneralIntenrnationalAgency Limited X X X X X X * * *
ESREMABRAT
% 8 HSBC Life (Singapore) Pte.Ltd. X X X X X * * * *
R RBEEARMERAR
b e Global Star Insurance Brokers Company Limited X X X X * * * * *
ERFRCLARBBERAE
| % Eteng Insurance Broker Company Limited x X X x x X * * *
BRHABRAR
o I\Z\anulife (Singapore) Pte. Ltd. X * * * * * * * g
99 | 96 |Insurance Professional Link Limited X X X X *x X X ES >k
100 | 96 |EXRRMEL(LE)BRREAT X X X X X * * X X
BRRRERERAR
101} % YF Life Insurance International Limited X X X * * * * * *
102 | 102 |Solomon Hicks Financial Services, Inc. % * * % % S S S >k
ERASRERRM)RABRAT
1031102 by’ e Insurance Company (Macau) Limited X X X * * * * * *
RRRBRAR(RPINTT)
e Prudential Hong Kong Limited (Macau Branch) X X X X * * * * &
EERSRRAERSERAT
105 | 102 [HUA ONLINE INSURANCE AGENCY * * * * * % BN * x
SERVICES CO.,LTD
ERMEMABRAR
A SG Alliance Pte Ltd X X X * * * * * *
EERBRELARBERAR
107 | 102 | GHT INSURANCE BROKER Company Limited |~ % X X X * * * * *
108 | 102 |Legacy FA Pte. Ltd. % % b >* * % % % *
ERASRRRGBRAT
109] 102 Guolian Life Insurance Co.,Ltd X * * * * * * * *
ERRRCLARBERAE
110 | 102 |Hua Hznlnsurance Broker Company % b S b S b S FS >k >k *k %
Limite
EERRELARNERAR
11| 102 Lloyd's Insurance Broker Company Limited X X X X * * * * *
ZEANSHBRERAF
121 102 | chubb Life Insurance Hong Kong Limited X X X * * * * * *
Tokio Marine Life Insurance Malaysia
113 | 13 | g % % % % % % % * *
114 | 113 |Zurich Life Insurance Malaysia Berhad % b S b S b S b S X >k % %
ABRBELARPERAE
115| 113 Tai-Yung Insurance Broker Company Limited X X X X * * * * *
LEABEASFREBRAR
g Lk Founder Meiji Yasuda Life Insurance Co., Ltd. X X * * 53 53 = 2 2
ARBREELEARDERAT
117 | 113 |Einsure Insurance Broker Company X X > X X X X % >k
Limited
BERABSLARDERAR
| A Vision Insurance Broker Limited X X X * * * * * *
119 113 BRGBELARBBERAS * * * * * *

BEYOND Insurance Brokers Company Limited
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SN

B
Rank

PAGIER
Company

20268 EH
2026 Total
Membership

2026
ERHA
2026 Total

Outstanding
Agent Award
Members

2026
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GRHLIT
2026 Pct. of
Outstanding

Agent Award
Members

2026
BETER
BEHAT
2026 Total

Excellent
Manager
Award
Members

2026
BETER
gEH 4L

2026 Pct.
of Excellent
Manager
Award
Members

2026
ESVIEEPS
rEsgas

2026 Total
Members (=2
Cum. Award
Years)

2026
ESRIE[EPS
rEsgas

2026 Total
Members (=3
Cum. Award
Years)

2026E[E
“Ees
ZEH
2026 Current
Life Members

EELEES
ZHEEN
Past Cum.

Life Members

120

113

Insurance Success Limited

121

113

Leelee & Gower Insurance Partners Limited

122

113

LFREBRILAEERAR

123

113

PR=EAGFRINERAR
BOC SAMSUNG LIFE INSURANCE
COMPANY LIMITED

* x| x|*

* x| x|X*

X |X|X|X*

* KKK

* KKK

* KKK

* KKK

* K |X| X

X |X|x|X*

124

113

ERASREARAT
Old Mutual-CHN Energy Life Insurance
Company Limited

*

*

*

*

*

*

*

*

*

125

113

AIA Company Limited

126

113

LAEEERMFEBRAR

127

128

EERBRELARBERAT
LAW Insurance Broker Company Limited

128

128

EUREAE(HI)BRAR

129

128

APRMELERAR
HEXIANG INSURANCE BROKERS

130

128

Wellspring Consulting

131

128

KIREFRRELERAT
EVERPRO Insurance Brokers Co., Ltd.

132

128

AERBAT
AmMetLife Insurance Berhad

133

128

Goodwill World

134

128

Wisdom Management Limited

135

128

Lami Financial Services Limited

136

128

RRRKRELERAT
Liming Insurance Brokers Co.,Ltd.

137

128

Roc Finance Ltd.

138

128

ARAFRIEBRABRAE
Dajia Life Insurance Co. Ltd.

139

128

ERRRELEARBERA
High Success Insurance Broker Co., Ltd.

140

128

AT RIRALRNBIRAR
Mingya Insurance Brokers Co., Ltd.

141

128

Maxicare Financial Services Limited

142

128

AlA Thrive Limited

143

128

HMRRBRELARPBRAE
Ho Tai Insurance Broker Company Limited

144

128

GENERALI LIFE INSURANCE MALAYSIA BERHAD

145

128

BRRBECARBERAR
Taiming Assurance Broker Company Limited

146

128

EERBELEARNERAR
Wealth Full Insurance Brokers Company Limited

147

128

RERBEEARGERAR

148

128

BHARRELCARNBRAR
Genius Insurance Brokers Company
Limited

149

128

BEASRBEERNERAE

Farglory Life Insurance Company Limited

150

128

M) || EHRILHERRAE

151

128

HERRELCARAERAR
SHIANG FU Insurance Brokers Company Limited

152

128

ERFREEARNBRAT
ROCK Insurance Brokers Company
Limited

153

128

Singapore Life Ltd.

154

128

WARZEZRIEHERSRHBRAE
Shandong Holypeace Insurance Service
Company Limited

155

128

China Life Insurance (Singapore) Pte. Ltd.

K| K K| K| K K| K| K K| K| K K| KKK K| K| KK KKK K| X | K K] XK K K| X

K| K K| K| KK K| K K| K| KK KKK K| K| KK KKK K| X | K K] XK K K] X

K| K K| K| KK K| K K| K| KK KKK K| K| KK KKK K| X | KK XK KX X

K| K K| K| K K| K| K K| K| KR KKK K| K| KK KKK K| K| K| K] KK KK X

K| K K| K| KR K| K K| K| KR KKK K| K| KK K KKK K| K| K] KK KK X

K| K K| K| K K| K| K K| K| KR KKK K| K| KK KKK K| K| K| K] KK KK X

K| K K| K| K K| K| K K| K| KR KKK K| K| KK KKK K| K| K| K] KK KK X

e B B B Bl B B B B B B B B B B B I R A I
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=4 1z = 20265k 20258k TR
fﬁi éﬁ?ﬁ?} 2026 Tzc)(igfﬁeﬁnw%ership A Rg)”ki”gs AL R%‘ki”gs Ra'(‘c'gjc_hé’;ge
ax 14,837 — — —

! ?h%{a\ffﬁi%r{? n%gﬂclfn? pany Limited 2,640 1 1 T
2 iﬁeﬁéﬁﬁﬁﬁﬁ ﬁﬁﬁi;&jmmpany Ltd. 1,660 2 2 T
3 ﬁé\y%[ifiﬁiﬂsﬁﬁaﬁngslgipany Limited 1,377 3 4 T1
4 ﬁiﬂﬁﬁﬁﬁﬁ%ﬁﬁiﬁéapany Limited 1,081 4 S T1
5| Fune Sino 1 nuranceCoud. 1,061 5 3 L2
S |Vana itarmationa Limied " 573 6 8 12
T [P e msrance Company Limited 445 7 7 —
0 g?nggir% Iﬁinﬁéfﬂi@ﬁciﬁnﬁiy of China, Ltd. 438 8 6 12
o ﬁféﬁéﬁiﬁiﬁ%ﬁissurance Company Limited 364 9 12 T3
1 ﬂ%ﬁfgfﬁﬁ?dﬁfﬁﬁggMPANY,LTD‘ 319 11 13 T2
1 iiﬁﬁiﬁ ﬁ?ﬁfﬁiﬁ? Company Limited 319 1 20 T9
13 ﬁﬁﬁifﬁeﬁﬁﬁﬁﬁeﬁ?h Insurance Co., Ltd. 273 13 14 T1
o ﬁi@fﬁﬁrﬁﬁ?mng Limited 262 14 30 T 16

HEASRE(BINRHBIRAR
15 | China Life Insurance (Overseas) Company Limited - 254 15 15 —

Hong Kong Branch
16 A?ﬁﬂgiﬁﬂ?ﬂ?j?ﬁ?@i Private Limited 226 16 9 L
1 ﬁ%ﬂiﬁiﬁéﬁﬁ? Bﬁrﬁ%}rﬂCompany Limited 221 17 17 T
& ﬁﬁﬁ?ﬁ%ﬁlﬁsﬁﬁ%& COMPANY LIMITED 187 18 11 L
= éi?éirn Life Assurance (Malaysia) Berhad 159 19 21 T2
2L ?oﬁ?ﬁé%i?ﬁi%@ﬁﬁkaeﬁ?ompany Limited 157 20 16 14
2 ﬁiﬂ;}fﬁﬁrzs’fﬁance Malaysia Berhad 133 21 23 T2

AR (FAN)BIRAE]
22 | Prudential Assurance Company Singapore (Pte) 130 22 24 ()

Limited
B | NG o) IFe NeURANCE €0, LTD. 118 23 19 L4
Zai Eﬁﬁf&ﬁiﬁeﬁnﬁglﬁlﬁ‘iﬁlﬁﬁrance Company Limited 112 24 18 16
2 giyr?sjf:ifﬁ[i%ﬁ?ﬁjﬁéECJorporation Limited 102 25 16 19

FREFAREEZ2026F G EHIERE HIZ10011(Z) U £EH
This table presents data only for financial insurance institutions with =100 IDA members in 2026.

2 Enfiiﬁ\l?ﬁr%fﬁcﬁeﬁgﬁn?any, Ltd. X 26 25 $1
27 KRR ANRDERAS it 27 29 12

Honesty Insurance Brokers Company Limited
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Table 2-2. 2026 IDA Membership: Global Top 50 Financial Insurance Institutions, with Ranking Changes from 2025

=4 1z = 20265k 20258k TR
lf;ﬁi C%?rﬁ*ri/ 2026 Tzo(g?ﬁeﬁm%ership 2026 Rc%nkings 2025 R(a@nkings Rar(](lg)c_hér;ge
s %ﬁ?ﬁiﬁissurance Berhad & & 26 &
25| THKANG LIFE INSURMNCE Co, L. x 29 2 -
= %%ﬁ?ﬁﬁi&:?eﬁc[ff p?ny Limited x 30 = I
5L i mrance o 1o * 1 31 —
52 [aaing e hauronce Conld x 2 2 -
33 %ﬁé\ﬁfﬂﬁfﬁﬁggﬁmpany Limited * 33 46 T3
= ﬁiﬁsfﬁfapore Private Limited E = 37 v
35 i manationLied " x 3 3 "
3| itermationa Limied o * 36 - LR
ST EhGo hina i Inéuranc Co, L x 37 4 "
. %fﬁiﬁfﬁégtﬁgiﬁiﬁﬁiompany Limited x 37 0 V1
S5 ?e%éﬁ@fﬁ?ﬁ?ﬁsurance Co., Ltd. * 39 32 L7
e Ajﬁzﬂéﬁﬁad Malaysia * Al a4 Ve
4 Lge?:gfxfjs\tiﬁﬁcﬁﬁﬁiu rance Company Limited X 4+ 62 T2l
e ;ﬁ;\ﬁéﬁco., LD. i 42 33 -
A g/%éﬁ?ﬁiﬁriﬁ@i&%ﬁi Company Limited x 43 42 V1
% | B e €o.LTD o a4 38 -~
i gjfﬁf?é/eﬁrﬁ!}gﬁf_ﬁlé I?surance Co.,Ltd * 45 o8 T13
w9 ?ﬁg)tiﬁﬁﬁr%? C)oﬁnE%?n?(Bermuda) Limited X 46 e {5
46 gﬁﬁ\{tﬁﬁfﬁa}\nﬁ%{grﬁoﬁigampany Limited * 46 20 T4
B oW LIFE INeLRANCE €0, LTD. 4 48 > UG
48 ?hélﬁifﬁﬁﬁ%ﬁsﬁf f gfg\?ency Co.Ltd. x 48 63 T15
50 HEBERABEANFREBRAR * 50 35 L 15

Sino-US United MetLife Insurance Company Limited
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Table 2-3. 2026 IDA Membership: Global Financial Insurance Institutions with Growth from 2025

KIERG SHUHF

Ranked by Membership Growth

FF 7352 NCIEZY ] BREEH
SN Rank Company Membership Growth
1 1 {ReB{RIZAPRAE] Prudential Hong Kong Limited 157
2 2 it ASRERIRIDARAE Shin Kong Life Insurance Company Limited 139
3 3 KEH ANEFRBARAT The Great Eastern Life Assurance Company Limited 54
4 4 FRE A SR (5N BH B BRA ] China Life Insurance (Overseas) Company Limited - Hong Kong Branch 41
5 5 BEFEAEFRLARHDBIRAE) AEON LIFE INSURANCE COMPANY,LTD. 37
6 6 R A SRR (M) BR/AE Manulife (International) Limited HK 32
7 7 18%tTHEAFRIABPRAS Heng An Standard Life Insurance Company Limited 24
8 8 Z IR ABRIABERAF Lei Shan Insurance Broker Company Limited 21
9 9 {Re A #5RERIFA A B BRAF] Prudential Financial Advisers Singapore Pte Ltd 20
10 10 FREASEFRRAIEGRREAE China Life Prosperity Insurance Agency Co.Ltd. 15
11 11 HAKBAAFRILAFRAT Sun Life Everbright Life Insurance Co.,Ltd 14
12 12 BEANERERHERAT Taiwan Life Insurance Company Limited 12
ARMEHIDAG B RECZIM(F)ULE > REUBIBAE
This table presents data only for institutions with IDA membership growth of 10 or more.

13 13 HEASRIERIHERAR KGI Life Insurance Company Limited *
14 14 ZENANERIEATE PT Panin Dai-ichi Life *
15 14 ELRRELABRAT Principal Insurance Broker Company Limited %
16 16 ERRBREASEEERMARAR *
17 17 B AERRARHSAERAT QIAN HAI LIFE INSURANCE CO.,LTD %
18 18 TR A SRR (EFR) B R/AE Manulife (International) Limited MO %
19 18 BEZMAFRIRARAT ERGO China Life Insurance Co., Ltd. b
20 18 RRAFRILAHAPRAE) SOOCHOW LIFE INSURANCE CO.,LTD. B
21 18 ZHk NEZRIEARAF Allianz Life Insurance Malaysia Berhad *
22 22 SRR L ARBERAT Cheng Shiang Insurance Broker Company Limited %
23 22 =EEAS RIS ERAT Mercuries Life Insurance Company Limited %
24 24 FEERIRAPRAT Income Insurance Limited *
25 24 {ReBRIRE FRAR (EPI94T) Prudential Hong Kong Limited (Macau Branch) %
26 24 ZEAEZRBEARAS Chubb Life Insurance Hong Kong Limited %
27 27 R3BIRER (EIFR) A FR/AF AIA International Limited HK *
28 27 BLUASRERHAERAE Nan Shan Life Insurance Company Limited %
29 27 EERBRAL ABRMDERAE Uniwill Insurance Broker Company Limited *
30 27 & #BRER AIA Group Limited %
31 27 ZRRRSAS ARRMNEPRAT Eteng Insurance Broker Company Limited %
32 27 Solomon Hicks Financial Services, Inc. *
33 27 LR EFB IR RIEF RAT *
34 27 S RBRIEELEABRIDBPRAE Einsure Insurance Broker Company Limited *
35 27 R AEFRKARAE Old Mutual-CHN Energy Life Insurance Company Limited %

EERHIEKMEBEREHFERETELTE « BEIDAGSHMIETHNER > MERERENERFREBTEEARRREZRE - BRERIDARENSFERER
BX - GEENME  AREERRBMIBEERKE - ATEE « RBERSENRUABTESRA > THEERHBANEEHNY -
Despite a slight decline in IDA membership in certain markets due to shifting economic and industry conditions, a considerable number of financial insurance institutions achieved
membership growth against this broader trend, demonstrating that the momentum to pursue IDA honors remains strong and continues to expand. Such growth reflects the greater
commitment these institutions have made to business operations, talent cultivation, and the pursuit of professional excellence, thereby showcasing strong organizational resilience.
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Table 2-4. 2026 IDA Outstanding Agent Award Membership: Global Top 50 Financial Insurance Institutions

2026 2026 2024-2026 2024-2026
2026 2026 2026 2026 2026 ZE3E (3N L | EE3E(E)UL EE3E B3
fih s SIS | RUETRMER | AUEBSRR | GRESOSR | fhERS e SRS e
gng‘(&;r BEYAH BEYAT BEHAT BEYAH gEYAs BEHAH BEYAE BEHULL
o152 NEIRTE 250?6 Tntul 2026 Total 2026 Total 2026 Total 2026 Total 2026 Total 2026 Total 2024-2026 Total | 2024-2026 Pct.
Rank Company Outst %.a Outstanding | Outstanding | Outstanding | Outstanding | Outstanding | Outstanding Outstanding | of Outstanding
Au sta: mg AgentAward - | AgentAward- | AgentAward- | AgentAward Agent Award Agent Award Agent Award Agent Award
gNTnmbw?r Bronze Dragon | Silver Dragon | Golden Dragon | - Platinum Members (>3 | Members (=3 | Members (>3 | Members (>3
EMDErs Members Members Members Members Cum. Award Cons. Award Cons. Award Cons. Award
Years) Years) Years) Years)
Gﬁ?al 14,037 | 11,554 1,887 364 232 7,506 5,646 2,071 15%
FEAFRRRAERAT
L | China Life Insurance Company Limited 2,582 1,715 636 142 89 1,563 1,240 359 14%
HEAFRIORNERAT
2 |New China Life Insurance Company Ltd. 1,608 1,517 85 4 2 946 T 424 26%
BRASRRRABRAR
3| cathay Life Insurance Company Limited 1,272 1,169 o7 5 1 438 297 169 13%
EEEGASFRRRABRAR
4 FunDe Spino Life Insurance Co., Ltd. 1,046 990 47 6 3 471 386 129 12%
EBASRRRANBRAR
> |FubonLife Insurance Company Limited 985 680 230 49 26 295 131 92 9%
BRI ASRER(ER) BRAR
6 |Manulife (International) Limited w| 207 393 82 10 22 310 177 41 8%
FETFRZAFRRRAERAT
T IPing An Life Insurance Company of China, Lt 426 349 55 12 10 308 258 45 11%
FEARAFREBAEHEAT
T IPICC Life Insurance Company Limited 426 413 11 1 1 267 246 112 26%
FEATEAFRERHERAR
% IChina Pacific Life InsErance Co., Ltd. 341 255 66 18 8 154 121 37 11%
ARHAERRERAT
10 [The Great Eastern Life Assurance 335 309 23 2 1 205 128 39 12%
Company Limited
BEASRERNERAT
11| AEON LIFE INSURANCE COMPANY,LTD. 313 279 24 8 2 101 80 45 14%
MAASHRERNERAT
12 Ishin Kong Life Insurance Company Limited 279 232 41 5 1 99 64 32 11%
FRAFRIRARAT
13 Ma:tjlife-Sinochem Life Insurance Co,, Ltd. 252 230 16 4 2 202 152 31 12%
FRAFRAERAT
4 prudential Hong Kong Limited 251 169 49 26 7 108 34 26 10%
FEASRR(ENRNERAT
15 |China Life Insurance (Overseas) Company| 215 152 52 9 2 187 120 29 13%
Limited - Hong Kong Branch
RARRMBERAT
16| AlA Financial Advisers Private Limited 200 192 8 0 0 133 113 41 21%
BURREEARGERAT
17 | eishan InsuranceYBrokerCOmpany Limited 183 151 23 5 4 121 96 19 10%
AFAFRIEAERAT
18 " | TAIING LIFE INSURANCE COMPANY LIMITED 181 163 14 2 2 139 104 7 4%
ARHAE
19| Great Eastern Life Asurance (Malaysia) Berhad 154 147 4 2 1 105 89 24 16%
ABRRELARABERAT
20| Goldennsurance Brokers Company Limited 135 85 34 7 9 72 53 22 16%
RHRRERAR
21| prudential Assurance Malaysia Berhad 123 119 4 0 0 93 66 28 23%

2026 FE 2 IRE MR BRI DA H ¥ TSI G S & 41584,037 » Hhiffe @ 8818 1,554 (51582.31%) - iREEi & 581,887 ((5tb13.44%) - £EEREEH364 (4t
2.59%) -~ BT EH232 (hEE1.65%) ; Bet3E (8) MU LIDABEHERREEHT,506 0 FEIE (8) ULGHERRSEH5,646 0 Hh2024~20263FE3EEZ
#2,071 (5EE14.75%) o

EREERRE » 20265 8E3E (7)) U LBHERFRE S HHEREH ERRILHES3.47% » B202551143.26% R » M52 > S2IIDAMEHERRGEPHRE LIS
Ri3E (8) UEZ2EE > BTRPBFEERFENEEERR  RRURERMFERUEAENERESE -

TR REHERR > BHBE (8) ULMIDAGSBARIREUNRBEHEEEY » LHF2024~20268E3EERE2,071M (4t£14.75%)
RIEFSORENEEBEBER  BAKESEEE-

In 2026, global IDA Outstanding Agent Award membership totaled 14,037, comprising 11,554 Bronze Dragon Award members (82.31%); 1,887 Silver Dragon Award members (13.44%);
364 Golden Dragon Award members (2.59%); and 232 Platinum Award members (1.65%). The total number of Outstanding Agent Award members with three or more cumulative award
years reached 7,506, while those with three or more consecutive award years stood at 5,646—of whom 2,071 (14.75%) achieved the award in three consecutive years from 2024 to 2026.
Notably, members with three or more cumulative award years accounted for 53.47% of total Outstanding Agent Award membership in 2026, a significant increase from 43.26% in 2025.
In other words, one in every two IDA Outstanding Agent Award members had received the award for three or more cumulative years, underscoring the enduring value and significance of
sustained pursuit of excellence and the high regard it commands among insurance financial professionals worldwide.

By contrast, IDA members who achieved the award in three or more consecutive years better reflect the stability and authenticity of sustained performance. The 2,071 members (14.75%)
who achieved the award in three consecutive years from 2024 to 2026 are particularly noteworthy, representing strong business performance as market conditions gradually stabilized
in the post-pandemic era and offering significant reference value for business operations.

) ERBEBRATISEE
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Table 2-4. 2026 IDA Outstanding Agent Award Membership: Global Top 50 Financial Insurance Institutions

71353
Rank

AR

Company

2026
R HR
BEHAH
2026 Total

Outstanding
Agent Award
Members

2026
e 2
EE¥AH
2026 Total
Outstanding
Agent Award -
Bronze Dragon
Members

2026
R ET R
EE8¥AT
2026 Total
Outstanding
Agent Award -
Silver Dragon
Members

R EB SRR
gEHAT
2026 Total

Outstanding
Agent Award -
Golden Dragon

Members

2026

2026
FEEBRER
GEHA
2026 Total
Outstanding
Agent Award
- Platinum
Members

2026
Re3E(2) U E
R
BEYAH
2026 Total
Outstanding
Agent Award
Members (>3
Cum. Award
Years)

2026
EE3E(2) UL
R
BaHA
2026 Total
Outstanding
Agent Award
Members (>3
Cons. Award
Years)

2024-2026
EE3E
R
BEHAT
2024-2026 Total
Outstanding
Agent Award
Members (>3
Cons. Award
Years)

2024-2026
B3
e
gaH 4kt
2024-2026 Pct.
of Qutstanding
Agent Award
Members (>3
Cons. Award
Years)

2

IR (FAN) BIRAR)
Prudential Assurance Company
Singapore (Pte) Limited

121

101

12

4

4

37

32

30

25%

23

FLAFRIERHBRAR
ZHONG HUI LIFE INSURANCE CO., LTD.

116

89

22

2

3

69

60

24

21%

24

FERBASRILERAR
CITIC-Prudential Life Insurance Company Limited

101

89

8

1

3

78

69

13

13%

ARIEHIDAXFREEHEL

This table presents data and analysis

Ofif(Z)ULE »
only for institutions with =100 IDA Outstanding Agent Awa

REEEAE R

rd members.

25

BAASRIERABRAR

Sunshine Life Insurance Corporation Limited

*

*

*

*

*

*

*

25

BRASRIERIAERAR

Unionlife Insurance Company,Ltd.

27

SIERBAR
Hong Leong Assurance Berhad

28

AR NRDARAR

Honesty Insurance Brokers Company Limited

29

FEASRIOARSEAG
TAIKANG LIFE INSURANCE Co,, Ltd.

30

ERAFRRERTEAT
Rui Life Insurance Co., LTD.

31

NEASRBRNBRAT
KGl Life Insurance Company Limited

32

BRAFRERAHBERAT
Beijing Life Insurance Co.,Ltd.

33

BEASRBRNERAT
Taiwan Life Insurance Company Limited

34

KRG
AIA Singapore Private Limited

35

RBRIR(ER)BRAT
AlA International Limited HK

36

BEZMAFRRBRAT
ERGO China Life Insurance Co., Ltd.

37

RS LARDERAT
We-Think Insurance Broker Company Limited

37

B NS R (ER) B RAR
Manulife (International) Limited MO

39

HEAERRBRAR
Generali China Life Insurance Co., Ltd.

40

RIBRIR
AIA Berhad Malaysia

K| k| X | ¥ | K| K| X | K| K| X | Xk |X%|Xx|*x]| X

K| k| X | ¥ | X | X | X | X | X | % | X% | % |Xx|x]|*

K| k| X | ¥ | K| K| XX | K| || ¥ | X | x| X

K| K| k| ¥ | k| K| X | K| K| X || X% |Xx|*x]|*

X | k| X | ¥ | X | X | X | X ]| X | % | X% | % |Xx|x]|*

K| K| k| ¥ | X | K| XX | K| XX | ¥ | X | x| X

K| K| k| ¥ | K| K| X | K| K| X || X% |Xx|*x]| X

K| Rk | K| ¥ | k| K| K| X | X | K| X || X% |Xx|Xx]|*

Tl B S o S R S B O B O R o B I B B R B S S

41

BT EASREERAR
Heng An Standard Life Insurance
Company Limited

*

*

*

*

*

*

*

*

*

42

ERASRERANBRAR
HAPPY LIFE INSURANCE CO., LTD.

43

KERBELARNBRAT
EVERPRO Insurance Brokers Company Limited

43

REAFRIERHERAT)
MINSHENG LIFE INSURANCE CO.,LTD

45

KRAXKBAASHRILARAR
Sun Life Everbright Life Insurance Co.,Ltd

* | * | * | *

* | X | x| X

* | ¥ | ¥ | X

* | * | * | *

* | X | x| X

* | X | ¥ | X

* | * | * | *

* | ¥ | x| X

* | ¥ | ¥ | X

46

EEASRREFRE)ERAR
FWD Life Insurance Company (Bermuda)
Limited

*

X*

*

*

*

_x_

*

*

_x_

a7

RRABRIERNERAF
SOOCHOW LIFE INSURANCE CO.,LTD.

*

*

*

*

*

*

*

*

*

48

RERBELARDERAE
Shintai Insurance Brokers Company Limited

49

HERRABRAEFRERAT
Sino-US United MetLife Insurance
Company Limited

49

HEASEFREAERRTEAR
China Life Prosperity Insurance Agency Co.Ltd.
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Table 2-5. 2026 IDA Excellent Manager Award Membership: Global Top 20 Financial Insurance Institutions

2026 2026 2026 2026 2026 2026
4 sy BAETERRRR | BFETERER | BEIESHRE | BAIEQNsR
BETER BEIER SEREH SERSH SEHEH SERSH
. eEUSE SEH L = 2206 ST 5 2208 = 2208
B YNCIET 2026 Total 2026 Total 2026 Total 2026 Total
2026 Total 2026 Pct.
Rank Company E Excellent Excellent Excellent Excellent
xcellent of Excellent
M Manager Award | Manager Award | Manager Award | Manager Award
anager Award | Manager Award B 3 .
Members Members - Bronze Dragon | - Silver Dragon |- Golden Dragon| - Platinum
Members Members Members Members
2K
Global 800 5% 502 136 61 101
BERASRBRABRAR
! Cathay Life Insurance Company Limited 105 8% 62 21 13 9
EABASRBRHBIRAR
2 Fubon Life Insurance Company Limited 96 9% 63 17 4 12
BRASHRR(ER)BRAE
3 Manulife (International) Limited HK 66 12% 32 14 8 12
PEASRIERAHBRAR
4 China Life Insurance Company Limited 58 2% 35 12 4 7
MEASRIERAHBIRAE
> New China Life Insurance Company Ltd. 52 3% 34 7 6 5
MEASRERRABERAE
g Shin Kong Life Insurance Company Limited 40 13% 26 7 3 4
HEASRE(EINRDBIRAE
7 |China Life Insurance (Overseas) Company Limited - 39 15% 21 11 3 4
Hong Kong Branch
ZURRSLEARNBERAT
. Lei Shan Insurance Broker Company Limited 38 1% 26 5 4 3
ARHAFREBBRAT
2 The Great Eastern Life Assurance Company Limited 29 8% 22 6 0 1
RIBRRIHFBEER AT
i AIA Financial Advisers Private Limited 26 12% 12 6 3 5
RBRRELEANRNERAT
1 Golden Insurance Brokers Company Limited 22 14% 12 0 3 7
PRANFREBRAR
L Manulife-Sinochem Life Insurance Co., Ltd. 21 8% 14 3 3 1
HFEARAFFRERAERAT
13 PICC Life Insurance Company Limited 19 4% 9 S 1 4
EREwAFRIERHBIRAE
e FunDe Sino Life Insurance Co., Ltd. 15 1% 10 1 0 4
FREHIDATERGBEEISL(Z)ALE » REBBASTRAN
This table presents data and analysis only for institutions with =15 IDA Excellent Manager Award members.
KRR ARDERAF
= Honesty Insurance Brokers Company Limited x * x X x x
HETEZAFREERHERAR
16 Ping An Life Insurance Company of China, Ltd. X X X X X X
REARRE R AT
ol Prudential Hong Kong Limited x * * * x *
HERBAFREBRAT
1 CITIC-Prudential Life Insurance Company Limited x x X x x X
RERREIRAE
= Prudential Assurance Malaysia Berhad * X x X * x
TRELREE (FAN) BIRAE]
20 |Prudential Assurance Company Singapore (Pte) X b ES X * B
Limited
2026 F 2 EKEIFFAEIZIDAES T ER T E #4800 > HPRAER T S H502 (4EE62.75%) - REEREEH136 (LEE17%) - £AERETE#61 (HLE7.63%)  BEREE

2101 (4t£12.63%)
BEK -

° 2026 BEATERGEHUAUEE025F8E - SRECERBESHUET - TERRBRMIEREMER - HRERCEEFREREZENT

In 2026, global IDA Excellent Manager Award membership totaled 800, comprising 502 Bronze Dragon Award members (62.75%); 136 Silver Dragon Award members (17%); 61 Golden
Dragon Award members (7.63%); and 101 Platinum Award members (12.63%). The proportion of Excellent Manager Award members in 2026 was higher than that of 2025, reflecting
that amid a shifting business environment, managers have placed even greater emphasis on pursuing honor and brand reputation, with their influence on team management and
development continuing to expand.
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#R2-6. 2026 F R IKE FRAELZIDAME L R 5T G B FIVHERERURR2025F 2 Riftst

KEERBBEINARY - LD EHRREERHE(Outlier)

N391% Cases Per Person ABFYC (E5T)
G R FSIR S L R 2%
n # A
45 i e e SHRE et it e
Year Outst ‘z.ﬁ Agent Outstanding Agent | OutstandingAgent | OutstandingAgent | Outstanding Agent Outst ‘Z.E Agent Outstanding Agent
is ar:j hl/lng bgen Award - Bronze Award - Silver Award - Golden Award - Platinum XS a'; I\lllng bgen Award - Bronze Dragon
ward fember Dragon Member Dragon Member Dragon Member Member ward flemoer Member
2026 59 57 67 75 82 66,232 45,507
2025 61 58 70 79 76 61,454 43,606
RS
Change -2 -1 -3 -4 6 4,778 1,901
et e | 33% -1.7% -4.3% 5.1% +7.9% +7.8% +4.4%

EIFRRELZIDALL361F EAFYCIE R MASEMHMREE - BIBAIHH « AIIFYC ~ MHOFYCERHEIER - RIRHIDARSEEEN - EXUERATFEERIE LN ORE -

2026 H2025F 2 BRI DABIRAER > BARBIAIIFYC ~ FHIFYCH2RMRAES - AHZRIRBZRIMETE o 85I DA OISR — » tb— THFEREE ~ FYC
1’7 WIRKESMRBECRFES TR - BAFEERZENEBILERE > MIERSEFHMEBRCERE « BEE51E  UkERFAREEEmERREEESEERNE -

+R2-7. 2026 F 2 IXEFRRELZIDAGRE RFLR (BE3EULER) &k ($5E8) EfERE
B g R EH2025F ERME

KRR BEAITARY > LD TEHREEE#E (Outlier)

A91425 Cases Per Person AIFYC (E7T)
Lo |y Kst3E (=)L =
PP Bl BT #yeR Piighciat Bi3E(@)UE
=y *}\1,:3#%( D\ﬁ#%( NS EE R G )\ﬁ?#%ﬁ%‘ﬂﬂ@fg (GeE e (GeE e
Year Cases Per Cases Per Pergen(t:age Ir’\:’crease C)\ fz]ﬁpﬁ Percentage Increase | . Ag:] ';th di . Aci)é]I;YtC "
Outstanding Agent | Outstanding Agent In ~.ases rer ases rer in Cases Per er utstanding erutstanding
Award Merber Award Member (>3 Outstanding Agent | Outstanding Agent Outstanding Agent Agent Award Member| Agent Award Member
® cum. Award Y r_) Award Member (=3 | Award Life Member Award Lif I\% n§b ; @ (=3 Cum. Award Years)
um. AWardears) | cum. Award Years) ® a[®_<%] 7® €
@-O) /®
2026 59 62 5.1% 66 11.9% 66,232 73,205
2025 61 65 6.6% 74 21.3% 61,454 72,335
1R EE _ —
Change -2 -3 -8 4,778 870
e -3.3% -4.6% -1.5% -10.8% -9.4% +7.8% +1.2%

BRRIE (8) UL - REGEE—RESMNE LR > TRERRIERIDARBRRHNEES
2026 RE3E (8) ULBHERIIEE NSHH62 - AIFYCEET3,205 « HFI9FYCES1,183 » DRIB—MREE (59,/%%£66,232/%%1,117) &H5.1% ~ 10.5%
5.9% > K&RIEULIDAG EFEEETRBENEURR » HERIFRBNELE EE T MRRBNBEER -
TIDAR S B BNENEEMRERRE » EAIMFE66 « AIIFYCERE125,117 ~ HIFYCES1,898 > NRIEH—REE11.9%  88.9% * 69.9% > BnH RIFEKREMA

IDAREEEE - ARESNEESN  BPHSXEIKECE > HEESRNEE  TXFENNREEEE N2 EETFNRE LEAES
BRABRABDNERESHRZIENE -
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Table 2-6. 2026 Global IDA Outstanding Agent Award Productivity Data by Award Tier, with Changes from 2025

* Note:To preserve the representativeness of the data analysis, outliers have been excluded.

FYC Per Person (USD) #19FYC (37T) FYC Per Case (USD)

S 1 R T - 4 R 2% R TSR e L
Fnea SHRea HeREE PRt EssE e e SHRea HeREE
Outstanding Agent | Outstanding Agent | Outstanding Agent Outst ‘Z.E Agent Outstanding Agent | Outstanding Agent | Outstanding Agent | Outstanding Agent
DAward - Silver Award - Golden Award - Platinum X;aarg I\lllnegmbg:rn Award - Bronze Award - Silver Award - Golden Award - Platinum
ragon Member Dragon Member Member Dragon Member Dragon Member Dragon Member Member
118,116 217,354 440,894 1,117 798 1,755 2,912 5,388
107,037 201,571 408,286 1,015 749 1,529 2,545 5,376
11,079 15,783 32,608 102 49 226 367 12
+10.4% +7.8% +8.0% +10.0% +6.5% +14.8% +14.4% +0.2%

The IDA adopts 36 cases and First-Year Commission (FYC) as its two primary eligibility criteria. Comparative metrics such as cases per person, FYC per person, and FYC per case, reflect
IDA members’ core performance in productivity, professionalism, and sustainable development.

Compared with 2025, global IDA data for 2026 reveal that FYC per member and FYC per case advanced across all award tiers, while cases per person declined slightly in every tier
except the Platinum Award. Case count remains one of the IDA’s core eligibility criteria. This phenomenon of slightly fewer cases alongside higher FYC emerged consistently across all
tiers, marking a structural feature of this year’s productivity data, marking a structural feature of this year’s productivity data. This trend can be largely attributed to macroeconomic
conditions, policy direction, and product strategy across countries, regions, and institutions.

Table 2-7. 2026 Global IDA Outstanding Agent Award Productivity Data: Members with =3 Cumulative Award
Years, Life Members and General Members, with Changes from 2025

% Note:To preserve the representativeness of the data analysis, outliers have been excluded.

FYC Per Person (USD) F9FYC (%7T) FYC Per Case (USD)
Sl sEaE #oes miE@uUE | ToEgllE saes #se8
AEFCRIEE | i it REEBR | onCemee | s ke
s puslinay N ASFYCIEINEE fFEFYC HFEFYC - iueiney g HIIFYCIE NG
Percentage AGFYC Percentage Increase H9FYC
Increase in FYC Per | FYC Per Outstandin PelEsiiE PIC Per Case for RIC Per Case for in FYC Per Case for FYC Per Case for PSR (D
Outstanding Agent | Agent Award Lif 8| Increase in FYC Per Outstanding Agent | Outstanding Agent Outstanding Agent | Outstanding Agent in FYC Per Case for
A u sdaM % g(e>3 ge M f) € Outstanding Agent Award Member | Award Member (=3 A u sdaM gb g(e>3 A u SdaL‘f I\% gi Outstanding Agent
Cwar ember (= ember Award Member @ Cum. Award Years) ward Member | = ward Lite MEmDET | A\vard Life Member
um. Award Years) ® 6-®) /@ Cum. Award Years) ® ©-@) /@
(®-@) /@ ®-@) /©
10.5% 125,117 88.9% 1,117 1,183 5.9% 1,898 69.9%
17.7% 129,979 111.5% 1,015 1,109 9.3% 1,752 72.6%
— -4,862 — 102 4 — 146 —
-1.2% -3.7% -22.6% +10.0% +6.7% -3.4% +8.3% -2.7%

A comparison of productivity among members with three or more cumulative award years, Life members, and general members reveals that a sustained pursuit of IDA honors underpins
enhanced productivity.

In 2026, Outstanding Agent Award members with three or more cumulative award years recorded 62 cases per member, FYC per member of USD 73,205, and FYC per case of USD 1,183,
exceeding those of general members (59 cases / USD 66,232 / USD 1,117) by 5.1%, 10.5%, and 5.9%, respectively. This demonstrates that members with three or more years of IDA
seniority deliver steady performance growth. Moreover, the client base accumulated over those three years has laid a solid foundation for additional coverage and referrals.

The productivity growth of IDA Life members is even more pronounced, with 66 cases per member, FYC per member of USD 125,117, and FYC per case of USD 1,898, exceeding those of
general members by 11.9%, 88.9%, and 69.9%, respectively. This demonstrates that those who sustain their pursuit of IDA honors to become Life members possess superior productivity,
which supports their professionalism and sustainable operations as they advance toward even higher levels of achievement. Their stronger brand trust with clients and competitive
edge in developing high-net-worth clients make their performance a vital pillar and source of strength for both their teams and insurance companies.
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%2026 8 S8
N =]
BERR | AMBR | LORRA | NIEBA | WRER | SOSOREA | L0
2352 YNSIEA &kt =1an =1an =1a0 =1an Atk Members Aged
Rank Company Male Members Female Members Aged | Members Aged | Members Aged | Members Aged 60 and Ab gv
(%) Members (%) |  18-29 (%) 30-39 (%) 40-49 (%) 50-59 (%) a . ove
Gliii 22% 78% 4% 23% 33% 31% 9%
obal
S RO /'\E
| | FEABRERAAREA 14% 86% 1% 18% 28% 41% 12%
ina Life Insurance Company Limited
1E£ o /'\E
p |WEAERERARRED 11% 89% 1% 13% 36% 42% 8%
ew China Life Insurance Company Ltd.
3 =/ope G
3 |DESRERERREE 21% 79% 3% 19% 320 27% 19%
athay Life Insurance Company Limited
= = (AR D]
o | BRASERRGERAD 33% 67% 10% 37% 26% 20% 6%
ubon Life Insurance Company Limited
SEt i AR NF
5 | B ARRRARRAT 10% 90% 1% 13% 320 43% 11%
unDe Sino Life Insurance Co., Ltd.
R NSRRI BRAS
6 Manulife (International) Limited HK H5% 61% 5% 20% 4% 22 1%
3 ﬁ I, /‘\E
7 | PEEAERRRARRAE 21% 79% 3% 31% 37% 26% 4%
ife Insurance Company Limited
RETZAFRERABIRAE
8 |PingAn Life Insurance Company of 12% 88% 0% 18% 46% 32% 4%
China, Ltd.
RRHANSFRERRAFE
9 | The Great Eastern Life Assurance 56% 44% 15% 41% 24% 14% 5%
Company Limited
Ay ﬁ I, /'\E
10 | FEAFRABRERAARAA 10% 90% 0% 11% 37% 44% 8%
ina Pacific Life Insurance Co., Ltd.
MAANSRRRNBRAE
11 | Shin Kong Life Insurance Company 21% 79% 5% 20% 25% 29% 20%
Limited
BEAESRREHERAR
L1 AEON LIFE INSURANCE COMPANY,LTD. 15% 85% 1% 19% 31% 38% 5%
PEANERRBIRAT
13 Manulife-Sinochem Life Insurance Co., Ltd. 11% 89% 0% 18% 62% 19% 2%
RfRERIRAR
14 e e 24% 76% 2% 21% 45% 24% 8%
HEASRE(EINRNBIRAE
15 |China Life Insurance (Overseas) Company 24% 6% 1% 21% 37% 35% 6%
Limited - Hong Kong Branch
REREBIAFSRER AT
16 AlA Financial Advisers Private Limited 58% 42% 35% 47% 12% 6% 0%
ZRBREARNERAR
17 |Lei Shan Insurance Broker Company 40% 60% 14% 36% 26% 18% 5%
Limited

EIFRRELZIDAS BRI R R HAENE - APHEFEIDAZREENRERS > RERGEATENNERER °

MERISFE DT - RERLIDAE MM - HREREEBERFZREFERNEARE » FEGESURRMRIEN

AT BB E F R ERS - MERSRMEBNENER » THEZMENERINEREBCERBHRTIE
The gender and age composition of IDA members outlines the overall profile of qualifying members in a given year, offering an important perspective for examining the makeup of high-
performing talent.

Gender and age distribution reflects the overall profile of IDA members. The age structure, in particular, captures the generational makeup of sales teams: younger members represent
the potential for future growth, while seasoned members form the core of stable productivity. Together, they reflect an organization’s development trajectory in terms of talent pipeline
and sustainable operations. Variations among individual financial institutions, meanwhile, are closely tied to each institution’s history and business strategy.

i AREZADRBIGHBESREBREASIER - RIEMEERTAEREHBEER

Note: Percentages and subtotals in this report are presented on a rounded basis; therefore, the sum of individual figures may not equal the total.
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Table 2-8. 2026 IDA Membership: Gender and Age Distribution of Global Top 50 Financial Insurance Institutions

Ranked by 2026 Membership

N =]
BERR | AMBR | LORRA | NIEBA | WRER | SOSOREA | L0
b7l352 YNSIEA &kt =1an =1an =1a0 =1an Atk Members Azed
Rank Company Male Members Female Members Aged | Members Aged | Members Aged | Members Aged 60 and Abogve
(%) Members (%) 18-29 (%) 30-39 (%) 40-49 (%) 50-59 (%) %)
KEAFRLBRAT
18 | TAIPING LIFE INSURANCE COMPANY 11% 89% 0% 12% 49% 29% 10%
LIMITED
AREANE
19 |Great Eastern Life Assurance (Malaysia) 46% 54% 12% 36% 35% 15% 2%
Berhad
ABRBEEARBERAR
20 | Golden Insurance Brokers Company 45% 55% 12% 33% 29% 20% 5%
Limited
RARIRE IR AT
2 Prudential Assurance Malaysia Berhad 31% 63% 5% 38% 35% 17% 5%
FREFEBFN)BIRAE
22 |Prudential Assurance Company 29% 71% 11% 50% 35% 3% 1%
Singapore (Pte) Limited
HRICAFRERAERAT
23| ZHONG HUI LIFE INSURANCE CO., LTD. 8% 92% 0% 24% 36% 31% 9%
HERBAFRILBRAR
24 | CITIC-Prudential Life Insurance Company 13% 87% 0% 15% 42% 39% 4%
Limited
PR AF RGN BIR AR
25 | Sunshine Life Insurance Corporation 27% 73% 1% 56% 33% 8% 2%
Limited
A ﬁ JA¥7AN /'\E
2 |ERASRERGAERAE 11% 89% 0% 5% 27% 43% 24%
Unionlife Insurance Company,Ltd.
KRR LEARBERAF
27 |Honesty Insurance Brokers Company 51% 49% 13% 40% 30% 10% 6%
Limited
] A/'\E
2 |ERARAE 33% 67% 24% 41% 23% 12% 1%
Hong Leong Assurance Berhad
RREAFRILERIEAH
29 TAIKANG LIFE INSURANCE Co., Ltd. 16% 84% 3% 18% 44% 31% 5%
E =711 AY7AY NE]
3 |IEABRRROERAD 16% 84% 3% 21% 32% 34% 11%
KGI Life Insurance Company Limited
- S AREAAR
3 [EAEREERAEAD 8% 92% 1% 15% 35% 42% 7%
ui Life Insurance Co., LTD.
= & AE
S 63% 37% 8% 81% 11% 0% 0%
eijing Life Insurance Co.,Ltd.
Lk |\ S ops A\ NE
g ([EE A B 32% 68% 2% 19% 28% 40% 11%
Taiwan Life Insurance Company Limited
£
34 AIA Singapore Private Limited 44% 56% 17% 38% 23% 19% 2%
RIBRIR(BIFR)BIRAE
35 AIA International Limited - 41% 59% 2% 41% 20% 18% 20%
BRASHRR(ER) BRAE
36 Manulife (International) Limited MO 20% 80% 8% 51% 29% 4% 8%
BEZMAFREBRATE
4 ERGO China Life Insurance Co., Ltd. 13% 87% 0% 13% 35% 39% 13%
R RS ARDBRAR
37 | We-Think Insurance Broker Company 30% 70% 11% 30% 22% 26% 11%
Limited
PEAFREBRAR
o Generali China Life Insurance Co., Ltd. 20% 80% 2% 17% 61% 20% 0%
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Table 2-8. 2026 IDA Membership: Gender and Age Distribution of Global Top 50 Financial Insurance Institutions

2026 & T
Ranked by 2026 Membership
N =
BHES YHRE | 1829%BE | 30-39%WE | 4049888 | 50-50%BE eoﬁzzi ==
275 YN=IEZY =148 Gt atb Atk At ath Members Azed
Rank Company Male Members Female Members Aged | Members Aged | Members Aged | Members Aged 60.and Abogve
(%) Members (%) |  18-29 (%) 30-39 (%) 40-49 (%) 50-59 (%) .
RIBRER
40 A Berhad Malaysia 30% 70% 10% 40% 25% 18% 8%
BEZFEAFRIEBRAE
41 |HengAn Standard Life Insurance 11% 89% 0% 17% 53% 28% 3%
Company Limited
ZRAERIERHBRAE
42 | A PPy LIFE INSURANCE 0. LTD. 20% 80% 0% 31% 57% 11% 0%
HERBRSLARBERAT
43 |EVERPRO Insurance Brokers Company 18% 82% 3% 18% 18% 36% 24%
Limited
REAFRRERAERAT
| MINSHENG LIFE INSURANCE CO.,LTD 13% 88% 0% 3% 34% 56% 6%
FRKAANEREBRAE
“ Sun Life Everbright Life Insurance Co.,Ltd 29% 1% 0% 32% 48% 19% 0%
EEASRRERE BRAR
46 | FWD Life Insurance Company (Bermuda) 31% 69% 7% 28% 41% 21% 3%
Limited
FRERRELEARNERAT
46 | Shintai Insurance Brokers Company 31% 69% 3% 3% 14% 55% 24%
Limited
RRAFREERHERAR
B oL R € CO.LTD. 15% 85% 0% 0% 12% 31% 58%
FEAFEERRABERRIEAT
48 | China Life Prosperity Insurance Agency 27% 73% 0% 38% 42% 19% 0%
Co.Ltd.
PEBRABSASFRIEERAT
50 |Sino-US United MetLife Insurance 20% 80% 0% 16% 6% 8% 0%
Company Limited
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IDA Hundred-Elite Teams Statistics
#3-1.2011~2026F 2 k34 EIEFEZIDAE A B BX

Table 3-1. 2011-2026 Global Overview of 34 IDA Hundred-Elite Teams REREMF RIS
Ranked by Year of First Registration

B | Nonrorfiat AEIR B2, 7
SN Registration Company Team Name

1 2011 EFBASREAR AR AE Fubon Life Insurance Company Limited LIFE STARERX

2 2013 =R A SR (BER) A RAT Manulife (International) Limited EEE

3 2015 LR ASRE(ER) A RAS Manulife (International) Limited SVRE

4 2015 R {RIREBRAB] Prudential Hong Kong Limited HHITHAE

s 205 China Life Insuranci?ﬁfﬂﬂ%ﬁf\ggﬁfﬁiﬁigi Hong Kong Branch REAL

6 2016 RETZAERRARHERAT Ping An Life Insurance Company of China, Ltd. TREERPX

7 2017 EFBAEZREIDERAE Fubon Life Insurance Company Limited B1tERx

8 2017 ZURRELAIRDARAE Lei Shan Insurance Broker Company Limited ZREX

9 2018 FEFTZ AE RS ERAT Ping An Life Insurance Company of China, Ltd. (il 273

10 2018 FIERBAEFRRARAT CITIC-Prudential Life Insurance Company Limited PN ES

11 2018 FEFZ AERRRHARAT Ping An Life Insurance Company of China, Ltd. i) Z:3Ei 1IN

12 2019 RFBRRAFSRERI AT AIA Financial Advisers Private Limited AAGEX Advisors Alliance Group
13 2019 7= AF 1R AFRAF Manulife-Sinochem Life Insurance Co., Ltd. WE GROUPZ= | £EH

14 2020 KEH AZREEBRAT The Great Eastern Life Assurance Company Limited ACCEBX Advisors Clique Collective
15 2021 %= A SR (BEFR) B RAT Manulife (International) Limited REHR

16 2021 ZRRELARINBERAT Lei Shan Insurance Broker Company Limited AR R

17 2021 RBIRER(EIFR) A PR/AF] AIA International Limited BEERIR

18 2021 2 ANFRIRARAT Allianz China Life Insurance Co., Ltd. BEER %

19 2021 e NFRIBRDEPRAR] New China Life Insurance Company Ltd. FEYESR TR

20 2021 BRAFRR(EE) B FRAT Manulife (International) Limited HERASV PEOPLES

2l 2020 China Life Insurancgp(v)éfe{fj?gfﬂgg%{yﬁfriﬁigi Hong Kong Branch AR

22 2022 KFEAFRLAPR/AF TAIPING LIFE INSURANCE COMPANY LIMITED ERERIRA

23 2023 KFEAFRKRAPR/AT TAIPING LIFE INSURANCE COMPANY LIMITED FRIREI A

24 2024 FEARAERKAZSARAT PICC Life Insurance Company Limited EHHIA

25 2024 ERASRERIPAR AT Cathay Life Insurance Company Limited R—EEp

26 2025 EBAFFREIRNERAE Fubon Life Insurance Company Limited EXCEEDiB# =X

27 2025 B ASREARHERAT Cathay Life Insurance Company Limited E—E

28 2025 ERASFREIRPAER/AT Cathay Life Insurance Company Limited HEEER

29 2025 B ASREERHAMRAT Cathay Life Insurance Company Limited EEEI

30 2025 EHRASRERIPBR AT Cathay Life Insurance Company Limited SifEEE

31 2025 EZ= A SRR ARAE Cathay Life Insurance Company Limited BREE

32 2025 RFBRERIFSRERI AT AIA Financial Advisers Private Limited INZY

33 2026 R A SFREIRPER/AT Cathay Life Insurance Company Limited HrT &SR

34 2026 ERASREERHBRAT Cathay Life Insurance Company Limited =mE

2011 FEXIDABAERKE - BItHEHEREZMEESAEER  KIDABABBRARBNER > ES2RRFER342IDAE ABBRERRERIDAR ABKRE

B o

In 2011, the first IDA Hundred-Elite Team was born, inspiring outstanding agency teams across various countries and regions to set their sights on this challenge. To date, 34 IDA
Hundred-Elite teams worldwide have been honored with the prestigious IDA Hundred-Elite Team designation.
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#3-2.2011~2026F 2k34Z FPEAELRIDAT A BIBX

KRS EEHE
52 YNCIET ] Bl et REEH
SN Company Team Name Cumulative Award Years
| |ERASRBERERAE KR IR DAL AT 1478
Manulife (International) Limited %1n 2024, the first-ever IDA Century Legend Team was awarded
form] E ﬁ» B ﬁ = SV%E
el e s I * 2026 EERABEIDA 2 B A B 12/
% In 2026, the IDA Century Legend Team was awarded
HEASRE(EINRHBIRAR
3 |China Life Insurance (Overseas) Company Limited - Hong FREIAT 11fF
Kong Branch
ZURBELARNBRAT oo
4 Lei Shan Insurance Broker Company Limited RRE 10/
EAASRERHBIRAT
> Fubon Life Insurance Company Limited LIFE STARBIF e
REREBIAFHRER AR ; ;
g AlA Financial Advisers Private Limited HREL e s e Crolp 8JE
FEFZAFRIERHERAE e
7 Ping An Life Insurance Company of China, Ltd. AR &
EBAESRBRABIRAE -
. Fubon Life Insurance Company Limited BTERX &
RRAASRRERAS ; ; i
? The Great Eastern Life Assurance Company Limited ACCEPX Advisors Clique Collective U=
AR NS R (B BIRAE et
L Manulife (International) Limited REHF U=
RAREEIRAE p———
1 Prudential Hong Kong Limited TR 6/
PERBAFRRBRAT S
L CITIC-Prudential Life Insurance Company Limited R 6/
PEANFRRBRAT .
13 Manulife-Sinochem Life Insurance Co., Ltd. WE GROUPZ B Hl S[E
ZRBELARNDERAE .
14 Lei Shan Insurance Broker Company Limited HRERDR SIE
HETFZAFRERHBRAR G
15 Ping An Life Insurance Company of China, Ltd. LRESE 3
L ANSRBBIRAT e
16 | Allianz China Life Insurance Co., Ltd. RRMEZR IR 3JE
BHASRR(ER)BRAE -
1 Manulife (International) Limited REFASV PEOPLES 3fE
KEAFRRBRAR o
L TAIPING LIFE INSURANCE COMPANY LIMITED IEEIR 3JE
BRASRERNBIRAR _E
19 Cathay Life Insurance Company Limited e 3
FEARAFRERHBRAF
A PICC Life Insurance Company Limited EFER 3JE
MEAFRIRBHERAE .
2 New China Life Insurance Company Ltd. PSR 2JE
KEANEREBIRAH
2 TAIPING LIFE INSURANCE COMPANY LIMITED AR 2JE
EAASRERHBIRAT -
23 Fubon Life Insurance Company Limited EXCEEDEBHIMIX 2/
BRASRERABRAR TEEY
2 Cathay Life Insurance Company Limited VEE 2Je
HEFZAFRERHBIRAR R
2 Ping An Life Insurance Company of China, Ltd. RAHFEI e
RIBRIR (B BIRAE w8y o
45 AlA International Limited SEXIR e

REtEHCHEIDAR ABBRIIRIASE - EESFHEIDAT ABBRTL) - FENEBASRIAMEENSBENY - MKRE

22

BRI - MERMEREEESIDAR

ABBFMERRESRE > TREBRELEGSERNNARRER B THTRMERREZERTEN LSRR -

The cumulative number of years a team has earned the IDA Hundred-Elite Team recognition stands as a lasting testament to its long-standing honor. Achieving this distinction year after
year not only demonstrates the team’s sustained and stable excellence in performance, but also reflects a deeply rooted culture that prizes honor and achievement within the team.
For a financial insurance institution, having an IDA Hundred-Elite Team is more than a badge of prestige—it is a tangible reflection of business scale and organizational capability. More
importantly, it serves as a powerful catalyst that drives sustained performance growth across the entire agency force.
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Table 3-2.2011-2026 Global Overview of 34 IDA Hundred-Elite Teams

Ranked by Cumulative Award Years

52 RE) 2T EllE et REEH

SN Company Team Name Cumulative Award Years
HEASRE(EINRHBIRAR

27 | China Life Insurance (Overseas) Company Limited - Hong FRERK IR 1/&E
Kong Branch
B ASRERHBRAR - =

28 Cathay Life Insurance Company Limited A& 1/&
BRASHRERHBIRAT _

& Cathay Life Insurance Company Limited HEEE /&
BRASRERHBIRAT I

30 Cathay Life Insurance Company Limited BIEEE 1/
Bz ASRERNBRAR e

e Cathay Life Insurance Company Limited il 1/
RBRBI SRR AR

32 AlA Financial Advisers Private Limited INZY 1/
BRASRERHBIRAT o

= Cathay Life Insurance Company Limited HITEE 1/
BRASRERHBRAR oy

34 Cathay Life Insurance Company Limited EHEH 1/&

R3-3. 2026 F 2Tk14% EIPRFELRIDAT A B X

Table 3-3. 2026 Global Overview of 14 IDA Hundred-Elite Teams

%2026 IDAE AEE B AZHR

Ranked by IDA Hundred-Elite Team Membership

s BR
= - B REtEH s 5
Sﬁ; C’/}E%ﬁ ol IDAEEAH Cumulative Award EHHE{?’
ompany Team Name Year of First
Team IDA Members Years Registration
MR
RHASHRR(ER)BRAE *2024F B 2 EIFRESRI DA AL 155 B ABRK
1 Manulife (International) Limited %n 2024, the first-ever IDA Century Legend 218 14JE 2013
Team was awarded
RIBRBI SRR AT . .
2| AlA Financial Advisers Private Limited AAGHEIFX Advisors Alliance Group 201 8JE 2019
HEASRE(EINRHBIRAR
3 | China Life Insurance (Overseas) Company Limited - FEIAT 194 117 2016
Hong Kong Branch
B ASRERHBIRAT =
4 Cathay Life Insurance Company Limited B 180 3JE 2024
SVRE
BHASHR(ER)BRAE * 2026 FEEIFREIRI DA A2 EA B AB K
3 Manulife (International) Limited %In 2026, the IDA Century Legend Team was 165 12J& 2015
awarded
ZUIRELARNDERAE S
g Lei Shan Insurance Broker Company Limited SR 136 10/ 2017
RRAANSRERRAE . ) .
T | The Great Eastern Life Assurance Company Limited ACCHIR% Advisors Clique Collective 129 & 2020
BZRASHRERHBIRAT e
. Cathay Life Insurance Company Limited EHE 129 1 2026
EAASRERRHBIRAT -
2 Fubon Life Insurance Company Limited EXCEEDEBHMX 126 2JE 2025
RHASHR(ER)BRAE =
L Manulife (International) Limited REFASVPEOPLES 119 3fE 2021
BZRASRERHBIRAR ki TE
1 Cathay Life Insurance Company Limited BErTEs 114 e 2026
FEARAFRERHBRAR
2 PICC Life Insurance Company Limited EFEN 111 3fE 2024
EBAFRERHBRAR
13 Fubon Life Insurance Company Limited LIFE STAREIFX 105 e 2011
B ASRERNHBRAR =
14 Cathay Life Insurance Company Limited VEE 103 2JE 2025

A ABEREMNTIZRIET » 2026 21 E 14 MBGEIRIDAT AKX

Despite a volatile and highly challenging market environment, a total of 14 teams worldwide achieved IDA Hundred-Elite Team honor in 2026.
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&3-4. 2026 F 2 IKEPRFELZIDAR A BB ERERIR M5t

XEE L AMBAMFEIEAITARY - 2IKBIBRCHIREEEHE(Outlier) ; IDABABBREEAY > ERGEETFHHBIUEAR -

IDAE AERX IDAE AER
BHEFRES BRHERRES
— P BFYC (B7r) BFYP (B7%)
e s . Total FYC of IDA Hundred- | Total FYP of IDA Hundred-
Statistics [Eale Hh:IJndLed'El'te Team | “jite Team Outstanding | Elite Team Outstanding
emboers Agent Award Members (in | Agent Award Members (in
Ten Thousands) Ten Thousands)
o 2,030 %57(USD) 17,595 | H7E(USD) 68,192
i EBIDA EIBIDA B ERRES I%mﬁ"fﬂ'i%?%ﬁgﬁ
= : = 4 = 4 =
EE C’&E%%ﬁ T %ﬁ'ﬁ Aﬁﬁ d IDFMEA% IDTtAéJEﬁ% TotalmFmYFCY gf E)%’Zs%nding Total"?YFF\’(Zf é)gagt)anding
S ompany cam fame Ywar b ?m ers A bveTrage Agent Award Members by | Agent Award Members by
ears y leam geby feam | rom (in Ten Thousands) | Team (in Ten Thousands)
RHASHR(ER)ERAE _— B 5
! Manulife (International) Limited RNEE 14J& 218 49 AH(HKD) 14,884 AW5(HKD) 42,051
RHASHRR(ER)ERAE o= R R
2 Manulife (International) Limited SVRE 12f& 165 46 AH(HKD) 20,489 AW(HKD) 57,734
HEASRE(EINRHBIRAR
3 |China Life Insurance (Overseas) Company Limited FREIAT 11/ 194 47 FBHE(HKD) 17,625 7#HE(HKD) 120,014
- Hong Kong Branch
ZURBELARNBRAR S N o
4 Lei Shan Insurance Broker Company Limited RRER 10/ 136 39 MER(TWD) 31,075 | FEM(TWD) 247,953
EABASRERHBIRAF
> Fubon Life Insurance Company Limited LIFE STAREIRS | O/ 105 44 MEm(TWD) 33,589 M EHH(TWD) 69,227
" = AAGHEIR%
RIBRBI R AR . ;
6 AlA Financial Advisers Private Limited Adwsg:z:\gmnce 8JE 201 34 RIN4ERE(SGD) 2,261 #NSKEE(SGD) 6,230
ARRBASRRERAF ACCEIPX
7 |The Great Eastern Life Assurance Company Advisors Clique | 7[& 129 36 HINRME(SGD) 1,744 | #ONMKIE(SGD) 12,342
Limited Collective
BHRASRERHBIRAR e
8 Cathay Life Insurance Company Limited A 3 180 49 #MEM(TWD) 34,642 #AM(TWD) 75,923
A AR (ER) B IRAE RERA s
. Manulife (International) Limited SV PEOPLES 3JE 119 37 A(HKD) 8,077 AM(HKD) 21,203
FEARAFRERAHBRAR §
10| picC Life Insurance Company Limited EH4HA 3J& 111 39 AEHE(CNY) 2,390 ARH(CNY) 26,466
EABASRBRRHBIRAT
1 Fubon Life Insurance Company Limited EXCEEDERMER | 2JE 126 45 Fa(TWD) 38,300 M E(TWD) 77,468
BERASRERRHBIRAT &=
12 Cathay Life Insurance Company Limited TERH 2/ 103 50 AEw(TWD) 17,113 #aws(TwD) 37,507
BERASRERHBRAR =rs
13 | Cathay Life Insurance Company Limited RRE 1/ 129 49 Maws(TWD) 21,708 | #EH(TWD) 47,577
Bz ASRERNBRAR e N N
14| Cathay Life Insurance Company Limited BITEE 1 114 48 ME(TWD) 21,462 | MEaMK(TWD) 47,038

2026 F 2IKEIRFESEIDAR AEBE S A##2,0301 - BRIDAEABBNES T ERGEHALIEL2.91% > BEEIDABEF T ELL HE5.39%H92.4(F - BERHIDAES
TERTAGERPINELERRE RIE) 86 > hE2EMIDAGAERIMRER -

[EEF > FEIDAR ABFRABFYC « BFYPRABHBHIREFT - hHREETRH —XIDAB ABREFRBSRRREED > FIEELATDNSENELES > EMEE -
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Table 3-4. 2026 Global IDA Hundred-Elite Team Productivity Data

%Note: To preserve the representativeness of the data analysis, outliers have been excluded from the global data. For IDA Hundred-Elite Team membership, members holding dual awards are counted only once.

IDAE AEIRX IDAE AEPX IDAE AEIRX IDAE AER
s | GRS | wuEBEER | suEsems | mugposw | DOMSE | DAmAmER - -
o gE#¥AE BE¥AE gEHAE BEHAE eSE A BETER pes sy
e gEMAT s BEEER BEIER
Total IDA Total IDA Total IDA Total IDA BEHGLE e A =
o Hundred- Hundred- Hundred- Hundred- VB 12k Pct. of IDA BAME BEML
IDA Hundred- Eli . . ; Hundred-Elite ] ; 2026 Total 2026 Pct.
Elite Team I I bz LI dlie IEE i) e ISE(n Team Excellent iielee B s Excellent of Excellent
- Outstanding Outstanding Outstanding Outstanding Team Excellent
Outstanding A Manager Award Manager Award | Manager Award
Agent Award gent Award - Agent Award - | AgentAward - Agent Award Members Manager Award Members Members
gen Bronze Dragon Silver Dragon Golden Dragon - Platinum Members
Members 8 8 g
Members Members Members Members
122,015 1,551 232 32 35 262 13% 800 5%
RIELE I8
Ranked by Cumulative Award Years
£
REEHREE | GUEBIRIE | GULHERERER | GLERSRR | flEppeR -
iy gEH EH sEY gEH b b ihie
Total Cases of Outstanding Outstanding Outstanding Outstanding Exi.:eﬁllent Pt T)fEExcellent
Outstanding Agent Award - Agent Award - Agent Award - Agent Award Manager Award Maﬁa or Award
Agent Award Bronze Dragon Silver Dragon Golden Dragon - Platinum Megmbers Megmbers
Members by Members Members Members Members
Team
16,053 161 24 3 3 29 13%
9,166 94 34 6 17 20 12%
9,629 134 45 8 2 35 18%
6,257 101 17 3 3 26 19%
4,539 63 24 6 3 15 14%
11,582 176 6 0 0 24 12%
13,128 108 10 2 0 14 11%
11,059 153 12 0 0 15 8%
8,143 93 14 0 1 16 13%
4,395 95 7 0 1 13 12%
5,253 T 26 4 5 15 12%
6,454 85 5 0 0 14 14%
8,642 113 2 0 0 15 12%
7,716 98 6 0 0 11 10%

In 2026, total IDA Hundred-Elite Team membership reached 2,030 worldwide. Notably, Excellent Manager Award members accounted for 12.91% of the IDA Hundred-Elite Team
membership, 2.4 times the 5.39% they represented within the overall IDA membership. This underscores the pivotal role of Excellent Manager Award members as the backbone of high-
performing teams and a key factor toward IDA Hundred-Elite Team.

Moreover, the aggregate figures for total FYC, FYP, and case count among IDA Hundred-Elite Teams clearly demonstrate the substantial performance and productivity that a single IDA
Hundred-Elite Team can generate and drive within its financial insurance institution.
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Table 3-5. 2026 Global IDA Hundred-Elite Team Member and General Member Productivity Data

HiEAmat ANEHE NEFYC (&)
Statistics Cases Per Person FYC Per Person (USD)
IDA IDA
2K IDAB & BEAEREE IDAB & BAEKEE
Global IDA Members IDA Hundred-Elite Team IDA Members IDA Hundred-Elite Team
Members Members

o 59 66 66,232 95,107

Statistics i ’
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Table 3-6. 2026 Global IDA Hundred-Elite Team Member and General Member Cumulative Award Years

2026
o 2026 Rt2E(2) U E
st IDAB B "AH
2026 IDA Membership 2026 Members with =2
Cumulative Award Years
E$23
Global 14,837 10,961
DR RHRE)A L EAR
5 AT CIPaT BREH LEIC 1DA Hundred:Elite Team
SN Company Team Name Award Years | IDA Hundred-Elite Team 3 .
. Members with =2 Cumulative
AT Award Years
RHASHRR(ER)ERAE .
1 Manulife (International) Limited FAEE 14/ 218 198
R AR (ER) B RAE =
2 Manulife (International) Limited SVEE 12/ 165 129
HPEASRER(EINRHBIRAR
3 |China Life Insurance (Overseas) Company Limited - Hong FREIAT 11/8 194 172
Kong Branch
ZURBEELARNMBRAR =
4 Lei Shan Insurance Broker Company Limited ERER 10/ 136 119
EBASREBRHBIRAT
> Fubon Life Insurance Company Limited LIFE STAREIRX 9 105 90
RIBRBIAFSEAR AT AAGEIRX
6 | AIA Financial Advisers Private Limited Advisors Alliance Group 8/ 201 175
RRHASRBERAT ACCEIRX
! The Great Eastern Life Assurance Company Limited Advisors Clique Collective Uz 129 104
BRASRERHBIRAT e
. Cathay Life Insurance Company Limited & 3/E 180 122
AR AFRIR(ER)BIRAE mE
9 Manulife (International) Limited REFASVPEOPLES 3 119 4
HEARAFRIERHBRAR
= PICC Life Insurance Company Limited EFEMN 3/ 111 96
EBAFRERAHBRAR -
11/ Eubon Life Insurance Company Limited EXCEEDEHEFX 2JE 126 98
BERASRERABRAR = am
12 Cathay Life Insurance Company Limited wEEH 2JE 103 65
BZ=ASRERHBRAR ——
13 Cathay Life Insurance Company Limited RRE e 129 60
BZ=ASRERHBIRAR =
14 Cathay Life Insurance Company Limited e L 114 51
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KBERFBED AR - 2IKEUREHHREEHE (Outlier)

% To preserve the representativeness of the data analysis, outliers have been excluded from the global data.

HIFYC (E5) ANIGFYP (E7T) HFYP (E7T)
FYC Per Case (USD) FYP Per Person(USD) FYP Per Case (USD)
IDA IDA IDA
IDAB & BAEKEE IDAg & BAEREE IDAB & BAEKREE
IDA Members IDA Hundred-Elite Team IDA Members IDA Hundred-Elite Team IDA Members IDA Hundred-Elite Team
Members Members Members
1,117 1,442 359,371 368,604 6,060 5,589

HXIDAEABEBKEEAY - SRGESETSHBUEARK -
For IDA Hundred-Elite Team membership, members holding dual awards are counted only once.

2026
Z2E(E)MU L
BEH AL
Pct. of 2026 Members with >2
Cumulative Award Years

2026
Z3E(E)U L
BEY
2026 Members with >3
Cumulative Award Years

2026
Z3E(E)U L
BEY AL
Pct. of 2026 Members with >3
Cumulative Award Years

74% 8,121 55%
RIEREHHF
Ranked by Cumulative Award Years
IDAE AEIRK IDAE AEIRK IDAE A ERK
ZiE(E)NEEEAZ S ZBE(E)INULEEEAH ZEH3E(E)ULEBAHALE
Pct. of IDA Hundred-Elite Team IDA Hundred-Elite Team Pct. of IDA Hundred-Elite Team
Members with >2 Cumulative | Members with >3 Cumulative | Members with >3 Cumulative
Award Years Award Years Award Years
91% 178 82%
78% 101 61%
89% 168 87%
88% 96 1%
86% 58 55%
87% 143 71%
81% 86 67%
68% 63 35%
62% 42 35%
86% 85 7%
78% 46 37%
63% 33 32%
47% 24 19%
45% 26 23%
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RIDAB AEKRHHE BEEHEERRIDAG SRR ) EASHE -
ASIFYC ~ FHFYCERIMIBHES - BRHIDAR ABEKAE
BEERRRRENENR  HEFEAE BB ERNEES -
EBHIDAR ABEREBEHLHER > ZIDAE B R EHME
B HEF2E (7) UL Bi3E (8) UEMIDAGEL
b ERERIDAREBERMN2E (8) UL RE3E (8)
M E&L » BREE ~ A MERARIDAE S IDAE ABBKH
HEEZMMHER © MIDAB ABBRNFFEEX » TMEMFERE
BEo

WERE IDABABBRRSNERRRARSLEANRES
8 MEVEME  IPHLEEEFEEREE  EEEFREG
LSS EROIREEE -

Compared with the broader IDA membership, members of IDA
Hundred-Elite Teams consistently outperform in key productivity
metrics—including cases per person, FYC per person, and FYC per
case. This superior performance underscores how the IDA Hundred-
Elite Team framework, built on strong cohesion and a collective
devotion to excellence, effectively motivates every member to deliver
above-standard results.

Teams that have consecutively earned the IDA Hundred-Elite Team
designation for a greater number of years also exhibit a notably
higher proportion of members with two or more cumulative award
years, as well as those with three or more, relative to the overall
IDA membership. This pattern confirms that long-term, repeatedly
recognized members form a vital core of the IDA Hundred-Elite Team
structure. Moreover, the persistent pursuit of this honor within these
teams has cultivated an environment that consistently fosters high
performance across the entire team.

In sum, the synergy between elevated productivity and a higher
concentration of veteran members gives IDA Hundred-Elite Teams a
distinct edge in client relationship management, agent recruitment
and talent development, and the sustainability of performance—key
pillars that define truly outstanding agency teams.
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The Honor System of the Global
Financial Insurance Industry -

International Dragon Award

@ The IDA Outstanding Agent Award symbolizes the exceptional performance
of insurance agents and is a brand trusted and supported by clients.

@ The IDA Excellent Manager Award represents the organizational
management expertise of team leaders and is a hallmark of
competitiveness in organizational development.

@ The IDA serves as both cornerstone of business development for financial
insurance institutions and a prestigious testament to a company's
operational performance and business strength.

To promote the prosperity and advancement of the global financial insurance
industry, IMM International established the International Dragon Award (IDA) in
1998. The IDA has set world-class performance standards for financial insurance
practitioners worldwide, leading them to pursue honor and excellence through its
tiered award criteria.

The fr.amework of the IDA honor system charts a clear roadmap for the long-term
development of finaneial insurance practitioners worldwide. It guides them to run
i prachce demGnstrate the value of insurance, refine service quality,
top talent;'enhance professmnal training, boost individual productivity,
“focus on higher goals increase managerial capabll"tles and promote team
excellence. - b

The IDA is committed to partnering with institutions, teams, and individuals _V ‘7/
across the global financial insurance industry to pursue the highest realm of - -

. o
Perfection, and Nobility.

on
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In 1998, at the 2nd Worldwide Chinese Life Insurance
Congress, Liang Tien Lung, Founding Chair of the

nte arDYagorAward;announced the establishment

of the DA ” L We—.
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IDA, Leading the Industry Forward
Paragon, Perfection, Nobility—
Unparalleled Honor - =

To elevate the professionalism, image, and social standing of pfactitionersin the global
financial insurance industry, IMM International announced the establishment of the «
International Dragon Award (IDA) at the Second Worldwide Chlngse Life Insurance Congress
in 1998. The awards were first presented in Hong Kong, China, in 2000. To ddte, the IDA has
gained recognition and endorsement from oyer 250 f|nanC|al insurance institutions across
17 countriesand regions.

Over the past %7 years, the IDA has been a beacon of recognition for exemplary i
performance in marketing and organizational development wjthin the global financial |

« insurance industry. With ever-increasing registrants annually, it has become the sector’s ‘
ultlmaté pinnacle hall of honor..

.
Y of 2026, approaching 200,000 financial insffrance elites worldW|de have been'crowned .

« with this honor, ascending to the pinnacle of success and self-reallzatlon

' &
#
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Philosophy of IDA—
Paragon, Perfection, Nobility

Shaping the Image of Outstanding Industry Practitioners

The core philosophy of the IDA is encapsulated in its motto of “Paragon,
Perfection, Nobility” , outlining a blueprint of professional excellence
and sustained career success for outstanding insurance practitioners.
Receiving the IDA not only marks a milestone in one’s career and life,
but also signifies entry into a higher realm of professional knowledge,
growth momentum, refined thinking, and elevated quality of life.

Parag()n: Demonstrating Professional Value

IDA members embody a relentless pursuit of excellence, fostering a culture of continuous
learning and growth within their respective domains. They serve as paragons of
organizational management, educational training and professional prowess, epitomizing
the unparalleled value that IDA members bring to the industry.

Perfection: Championing Virtue and Character

IDA members hold themselves to the highest moral standards, anchored in integrity and
guided by breadth of vision. They strive for harmony and fulfillment across all dimensions,
embodying the virtues of truth, goodness, and beauty, thereby exemplifying the perfect
character of IDA members.

NObi]ity: Elevating Social Image and Standing

IDA members honor their commitment to the profession and give back altruistically
to society and country, upholding the dignity of the profession, their companies, and
themselves. Through personal cultivation and unwavering dedication, they command
respect and trust, elevating the social standing of both the industry and its members.
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A Benchmark Driving Innovation and Progress Across the Industry
An Honor Motivating Members to Surpass Their Limits

The IDA Honor System guides financial insurance practitioners worldwide along two distinct pathways to professional
development.

The first development pathway is the Outstanding Agent Award designed to redefine the limits of sales performance.
Leveraging their professional knowledge and marketing skills, agents begin their journey by striving for the IDA Bronze Dragon
Award for Outstanding Agent. From there, they progressively advance through the Silver Dragon, Golden Dragon, and Platinum
tiers. Ultimately, agents challenge their limits by pursuing the highest distinction—the IDA Hundred Honors world record.

The second development pathway is the Excellent Manager Award designed to redefine the limits of organizational
development. Leveraging their skills in organizational expansion and coaching, managers begin their journey by striving for
the IDA Bronze Dragon Award for Excellent Manager. From there, they progressively advance through the Silver Dragon, Golden
Dragon, and Platinum tiers. They then set their sights on the CIA500 Laurel Crown and Imperial Crown Awards, ultimately
aiming for the highest distinctions—the IDA Hundred-Elite Team and the IDA Thousand-Elite Team.

Life insurance operations constitute a sustainable enterprise. By consistently earning the Outstanding Agent Award or the
Excellent Manager Award, practitioners push the boundaries of sustained excellence, ultimately ascending to the ranks of IDA
Life Member, IDA Hall of Fame, and the IDA Century Legend Team—the highest pinnacles of the International Dragon Award.
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IDA Outstanding Agent Award

This award is designed to honor the dedication of outstanding financial insurance elites worldwide
to marketing and service, recognizing their exceptional performance in the financial insurance

marketing profession.

EIPRAESZIDAR L ¥ F5ERIE > IA361FEFYCHM A MHEIE -
The eligibility criteria for the IDA Outstanding Agent Award include 36 cases and FYC.

ezl
364

Indicator 1: 36 Cases

151% 2
FYC

Indicator 2: First Year Commission

BEMI36MHRIISEZL » ARFRBIEEAEE
HENBREPZRSEITIERINHE BAE - FRIFHEER
I EMBRRETHEIBE - IRUBUARETRH
B> THRENNFERENESEE  RANETET
R EN B RS ABFRIBREAERRVERT
Securing 36 new long-term life insurance policies
annually indicates that the insurance professional is
steadily developing the correct sales mindset, skills,
and methodologies. This achievement helps build
substantial activity, policy counts, and a solid client
base, which in turn supports future additional coverage
and referrals. It also demonstrates the insurance
practitioner’s compassion for the community and
commitment to fulfilling their mission.
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Achieving the FYC target signifies that
the outstanding insurance practitioner
has attained a relatively high level of
productivity and income, establishing
their professionalism, sustainability and
growth in the insurance industry, while
contributing to the long-term
operations and development of their
insurance company.



World-Class Standards and Certifications—

International Dragon Award

Definition of Outstanding Financial Insurance Practitioners

Against the backdrop of accelerated transformation and upgrading of the global financial
insurance industry, the International Dragon Award (IDA) upholds world-class standards.
Through a rigorous certification and award procedures, it recognizes members who
demonstrate exceptional professionalism, activity, and productivity, establishing them as
elite paragons in the financial insurance industry.

RIS T

361% | BEMRRIPSMZABMFE -

FYC ! REFRBRUEASEA MNEERS) (SVFERZNSRERHEEE > AR AERE)
ERFTBEREKMESIRERITEE - FABEEME S IRREGHRE EMCEERISZEANITFRE
REMEALETE ©

Eligibility Criteria:
36 Cases: The number of new long-term life insurance policies secured annually.

FYC: The First Year Commission (including all incentives and bonuses associated with first-year new
policies, as recognized by each company) achieved by an insurance practitioner that meets the
eligibility criteria for their respective country or region. The award criteria for each country or region
are evaluated and set based on the local economic development conditions and per capita income.

HEHE SEPE SHEN

=EE BEE SHA
High Activity, High Client Volume, High Productivity, High Value,
High Sales Capability High Earnings

SMENRERR Registrants EIFRAESZIDA IDA accepts only FYC
36 FI: must secure AEREERE as the registration

36 cases FYC criterion

EIFRRESZIDAR R BRIE - ERHASRHFEMEXALTERRERE « BERTENEEELNSEERER -

IDA is more than an honor. It embodies the highest standards of professional competence, moral integrity, and
social responsibility upheld by financial insurance professionals worldwide.

ElEFEIRIDAR FERMR3I64ERE —Securing 36 cases each year signifies:
HRIEE R

QB BEHNIE/BBRVERIFEIZEM 1. Perseverance—overcoming hundreds of rejections

H " . 2. Commitment—serving 36 clients each year
":A ZT b::IeCIS a ti O FHICMUERNERFE 3. Responsibility—providing coverage for 36
Steadrast dedication = S e == households each year
to the insurance OSF/5 A 36MEREMREFIE 4. Networking—building 36 referral connections
. OESFREIU36EF BRI each year
professwn — N 5. Sustainability—maintaining consistent income
OFFZE36HEHAA from 36 policy renewals each year
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IDA Excellent Manager Award

This award is designed to honor the contribution of excellent financial insurance managers worldwide
to talent development and business performance, recognizing their exceptional achievements in team
leadership and management performance.

The eligibility criteria for the IDA Excellent Manager Award are based on the number of IDA Outstanding
Agent Award qualifiers developed within a manager’s directly recruited or administratively affiliated
team. This reflects the exceptional caliber and solid foundation of each sales team, demonstrating the
manager’s ability to recruit and develop top performers. Furthermore, it underscores that the ultimate
responsibility and value of a truly excellent manager lie in empowering their team members to
succeed, embracing a business mindset that values altruism and long-termism.

| “Golden Dragon Award

L Lo
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The IDA Excellent Manager'/Award'symbolizes:

BEEHIgE S

Exceptional talent acquisition

RIS S BEE R

Outstanding mentoring and coaching capabilities

SeEhEAIRR R R

Capacity to drive steady team growth
EIERMIBERIA

Reliable and sustained overrides
=AW~ BFBEEENRE

Elite and exemplary leadership

AN WN N

FE#51DA > FFAIDA

EIFREESZIDA (REEFHREABFIER) STEFRANGRE » DAMERERITIE—IFRER - REE
5%« SRR R - AIDA - HRIDAFFRERMAARENEASEONEXSHHIAFIRE » R
HIERNAAIDAT ENEEEZN ; EMEE FXEENEIEERENERT - BIREERIDAG SR
ZLEERMEREEE - RRCHNEREINE - BEERERKENRNER » &AEQFTLIDA

Earn the Glory of IDA, Contribute to Its Legacy

The IDA (Outstanding Agent Award and Excellent Manager Award) establishes distinct criteria across
four progressive award tiers: Bronze Dragon Award, Silver Dragon Award, Golden Dragon Award, and
Platinum Award. The IDA Bronze Dragon Award serves as the entry-level benchmark for insurance
practitioners striving for professional excellence, marking the key milestone of officially becoming an
IDA member. As their professional expertise and managerial capabilities continue to grow, IDA
members can progressively ascend to higher award tiers, systematically embarking on a journey of
self-challenge, greater responsibility, and sustainable growth——ultimately culminating in the highest
echelons of the IDA and contributing to a shared legacy of excellence.
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Enduring Excellence,
Demonstrating Professional Value

IDA Life Member

Individuals who have qualified for the International Dragon Award (IDA) for 12 consecutive
years, or for a cumulative total of 15 years, will be recognized as IDA Life Member upon meeting

the annual eligibility criteria and completing the standard award registration process.

To inspire IDA members to continuously pursue enduring professional excellence, the International
Dragon Award has established the honor of IDA Life Membership, in recognition of those who have
demonstrated consistent, top-tier performance. Maintaining IDA membership for 12 consecutive
years, or for a cumulative total of 15 terms, is a testament to extraordinary professionalism and
capability. This honor not only affirms an individual’s excellence in professionalism, performance,
and operational expertise, but also embodies the very essence and spirit of the insurance
profession—enduring commitment and sustained growth.

As of 2026, a cumulative total of 727 individuals worldwide have achieved the esteemed title of
IDA Life Member—a distinction that represents the pinnacle of professional achievement and the
fulfilment of their aspirations for honor and recognition.

IDA Life Member—Registration Privileges

© DA Life Members who submit the Registration Form and Performance Certification Documents in accordance with
standard membership procedures, and whose submissions are verified and approved, shall be entitled to the
membership privileges for the current year.

@ Should an IDA Life Member fail to submit a registration and complete the review process in a given year, they shall not
be entitled to the membership privileges for that year, but will retain their IDA Life Member status.

© The IDA medal (trophy) is inset with the “Life Member” insignia of honor, and the IDA certificate is embossed with the

“Life Member” designation to highlight the recipient's distinguished status.

O Adedicated “IDA Life Member Section” is established in the IDAWho's Who, as well as on the official website and APP,

where Life Members can enjoy exclusive privileges and recognition.

*%IDA membership records are tallied based on cumulative awarded years, irrespective of award category (e.g.,
Outstanding Agent Award / Excellent Manager Award: Bronze Dragon Award, Silver Dragon Award, Golden Dragon
Award, Platinum Award)
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To further honor the extraordinary achievements and contributions of IDA Life Members, and to inspire them to continually
challenge themselves toward higher standards, the IDA Executive Committee has established the IDA Hall of Fame, designed to
recognize paragons of the insurance profession who have reached the pinnacle of long-term excellence and sustained growth.

In2023, the inaugural cohort of 13 IDA Hall of Fame members was inducted, marking a historic milestone. To date, the
prestigious roster comprises 21 esteemed inductees.

The significance of the IDA Hall of Fame extends well beyond prestige. It represents a mission and a responsibility to elevate
the industry through consistent, steadfast, and unwavering dedication to professional excellence. IDA Hall of Fame members
stand as globally acknowledged paragons of the financial insurance industry, not only for holding themselves to sustained
high performance, but also for their commitment to delivering substantive value to society.
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&4 -, Honor Forged by Time—
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=~ Hall s Fame —=  (Global Financial Insurance Industry

Individuals who have qualified for the International Dragon Award (IDA) for 24 consecutive years,
IDA Ha “ or for a cumulative total of 30 years, shall be inducted into the IDA Hall of Fame upon meeting the

annual eligibility criteria and completing the standard award registration process. This honor not
Of Fa IME only represents a prestigious international distinction but also symbolizes their extraordinary

achievement of sustained stability and lasting excellence in the life insurance profession.

BEHHT - BEEHEEIRAITES ST Sort by year. If tied, by seniority (years in industry)

IDA Hall of FAme Member—Registration Privileges

© IDA Hall of Fame Members who submit the Registration Form and Performance Certification Documents in accordance with
standard membership procedures, and whose submissions are verified and approved, shall be entitled to the membership
privileges for the current year.

@ Should an IDA Hall of Fame Member fail to submit a registration and complete the review process in a given year, they shall
not be entitled to the membership privileges for that year, but will retain their IDA Hall of Fame Member status.

© The IDA medal (trophy) is inset with the “Hall of Fame” insignia of honor, and the IDA certificate is embossed with the “Hall
of Fame” designation to highlight the recipient’s distinguished status.

O A dedicated “IDA Hall of Fame Member Section” is established in the IDA Who's Who, as well as on the official website and
APP, where Hall of Fame Members can enjoy exclusive privileges and recognition.

% IDA membership records are tallied based on cumulative awarded years, irrespective of award category (e.g.,

Outstanding Agent Award / Excellent Manager Award: Bronze Dragon Award, Silver Dragon Award, Golden Dragon
Award, Platinum Award)
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Unparalleled Excellence, a Symbol
of World-Class Outstanding Teams

IDA Hundred-Elite Team

At the 2011 IDA Annual Conference in Seoul, the first-ever IDA Hundred-Elite Team graced
the stage of honor, heralding a groundbreaking era. Over the ensuing decade of sustained
momentum and advocacy, numerous teams across the industry have embarked on their
own journeys toward the esteemed IDA Hundred-Elite Team honor.

The IDA Hundred-Elite Team epitomizes excellence in the global financial insurance
industry, designating a directly recruited or administratively affiliated team with over 100
IDA members.

From a practical standpoint, an IDA Hundred-Elite Team represents the continuous
integration and growth from small teams to large teams, including family team structures.
The pursuit of this goal drives a team to integrate resources, thereby generating synergy
and strategic wisdom.

For insurance companies, having an IDA Hundred-Elite Team signifies not only outstanding
business performance and a group of excellent insurance elites but also serves as a model
and benchmark within the company and the industry.

The significance of the IDA Hundred-Elite Team extends beyond mere symbolism:
Represents: Team leaders who exhibit profound vision and strategic foresight, driving
resource integration and systemic operations while distilling wisdom from collective
experience.

Symbolizes: Strong solidarity and drive among team members, resulting in enhanced
performance, execution, and remuneration.

~ Showcases: Unfazed by challenges theteam malntalns aigrowth:-oriented mindset,

| continual l’?' striving for
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As of 2026, the world has witnessed the rise of 34 IDA Hundred-Elite Teams.
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IDA Thousand-Elite Team
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The IDA Thousand-Elite Team represents a team that has cultivated 1,000 IDA members,
demonstrating how honor drives teams to unleash productivity.

In 2021, as the COVID-19 pandemic disrupted industries across the board, the Manulife
Insurance Kowloon South Team in Hong Kong defied the odds to set an unprecedented
historic record by achieving the prestigious IDA Thousand-Elite Team milestone. With

a team exceeding 3,000 members, they attained an Elite Members Ratio of 33% and
cultivated 1,003 IDA members within the team. This remarkable feat propelled them to
the esteemed status of the IDA Thousand- Elite Team, showcasing proven excellence and
providing a robust foundation for ascending to even greater heights.
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IDA Century Legend Team

(12-Year IDA Hundred-Elite Team Honor
Recipient)
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A Century Legend embodies the enduring journey toward a century-long legacy—the very
epitome of transcendence and excellence. A team that has earned the IDA Hundred-Elite
Team honor for 12 consecutive years stands as a paragon and benchmark among top-

tier life insurance teams, a testament to the extraordinary achievements forged through
sustained organizational excellence.

Achieving the IDA Hundred-Elite Team honor for 12 consecutive years signifies that the
team embodies the core ethos and values of the IDA—Paragon, Perfection, and Nobility—
in their strategic planning, execution, and beyond. In recognition of this outstanding
performance, the IDA Executive Committee confers upon them the honorary title of “IDA
Century Legend Team”

In}2021; the Manulife/Kowloon South became the world’s first IDA Thousand-Elite Team.
‘ ”' By226)24I :they furtherisolldlﬁedhthelr legacy as the first team in the global financial insurance industry to achieve the IDA Century Legend
Team—a monumental feat'they have'sustained'for 14 consecutive years.

nulife (International) Ltd. Kowloon Southﬂ?i i

9 R A R
W The 15th World:

Ew IE+ER

S Lot ongress Hrhe

2y, o DAY ol T 3 =] P MuDAER ]

b = .



IDASREH 5 i)
SE155 e RE BiLAH Ak 5k e

IDAEMRIEATHEENER

B PR RESRI DA B R R AE BN E I ERER
HEER - HHRR AR ERERIERE
L3

1. At R RIEIREEREEHAR

BERENEASEBRERITARE R
a2 > BEFREEZRIDAE BRIMT U2 E A m
8 RRSUNEBRNERSES -

2 At RBIEIRNEERERBAR

EIFRRELZ I DA RIRIEEANBENSERE
NER > WEBREBERMRIMERRE
BN ERHR AR RBEM R

3.AHRGISIRNSIMAEHAS

BIfRRESZIDAG BFR T BB BFEm L
BRSN s WARBEWARNREA » REEH
ERBITRREIE RS RE -

4. AR EEHEEXBAR

BERII6H RSN - TMEEEB
EANERSHHENER 0 EEHERAE
REFRHHEZMF - BNEEE ; RR
B ER REKETERE > BEX 1T
SERILENE °

62



The IDA Honor System Promotes
Business Productivity and
2 Organizational Development

=) 3 The Significance of IDA for Insurance
f o Company Operations

The IDA Honor System drives business productivity and
organizational development, serving as a key indicator
and symbol for the insurance company operations:

1. World-Class Outstanding Insurance Agents

Outstanding insurance practitioners are defined and
validated through international awards. IDA
members can thus shape their personal brands,
showcasing exceptional real-world capabilities and
competitiveness.

2. World-Class High-Productivity Insurance Agents

The IDA inspires insurance practitioners to achieve
high productivity goals, motivating them to maintain
long-term superior performance through the pursuit
of honor. This, in turn, facilitates the recruitment of
new team members and fosters sustainable team
growth.

3. World-Class High-Income Insurance Agents

Beyond demonstrating sustained growth in
performance, IDA membership also signifies a
tangible increase in income, laying a foundation for
sustainability and development in the insurance
industry.

4. World-Class High-Activity Agents

Securing 36 new long-term life insurance policies
annually not only strengthens sales skills through
high activity and high case volume, but also
accumulates a client base that generates additional
coverage and referrals. Simultaneously, it helps
clients and their families build comprehensive
protection, contributing to the stability of the nation
and society.
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©

World-Class Outstanding Managers

The “Manager Category Award” highlights a
manager’s capabilities in recruitment, training, and
performance coaching, leading their team members
to become IDA members. It serves as a benchmark
for the positive development and operation of sales
teams.

Indicators of High Honor and Mission Pursuit

Honor is a vital driver of business growth and the
ultimate catalyst for motivation. Through its award
tiers, IDA Life Member, Hall of Fame, and other goals,
the IDA inspires insurance practitioners to

“continuously pursue excellence” . Furthermore, by
highlighting the value of insurance, it reinforces their
professional mission and belief. Their perseverance—
from setting ambitious goals to achieving them—is
powered by an unrelenting pursuit of world-class
honor.

Indicators of Grand Vision

Pursuing and earning international honors broadens
their horizons and expands their perspective,
empowering insurance practitioners to engage with
the industry and the world beyond. By measuring
themselves against global benchmarks of excellence,
they can reach new heights in their career and
achieve a more brilliant professional journey.

. Indicators of High Learning Capability

In the pursuit of the IDA, insurance practitioners
continuously strive for self-improvement through
various learning channels and resources rooted in the
IDA Success DNA elements, advancing steadily along
the path toward professional management.

Symbol of a World-Class Sales Organization

The IDA Hundred-Elite Team represents a team with
over 100 members who have earned the IDA award
within a directly recruited or administratively
affiliated team. This is a symbol of a world-class
outstanding sales team.

10. Cornerstone for Sustainable Business Development

By integrating the international award honor system
with the resources of the IDA Success DNA Bank, a
cornerstone for the sustainable business
development of insurance companies is established.
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With 27 years of heritage, IDA émbod_ies the spirit of professionalism
perseverance, and innovation—culminating in countless N
Records”

A testament to 27 years of pinnacle ach'i‘ev' e !ments, these recordsiare =~
more than just numbers—they reflect a'reI |llelntless commitment to
professionalism and the pursuit of dreams.

With the “IDA World Record” , we pay tribute to every dedicated
professional on this journey. Embracing “IDA World Record” "as our
benchmark, we forge ahead together, scaling new heights and creating ..

an exceptional legacy. * Py
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1t — IDA World Record

EpRE | 22E#5 Liang Kuo Jung

27 | EFNASRERNERAR

AR (R/42E | 2011 FEFEEELZIDAT A B
REREEE(R | 20254

Company | Fubon Life Insurance Company Limited
Year/Honor Title | 2011 IDA Hundred-Elite Team
Year Conferred | 2025

RZIDAEEAHIDABAER | mHhiEE

Largest IDA Hundred-Elite Team

EBRR | SL4EE Shum Wai Chan
REFBH Lung Chee Ming George
27 | BRIASRIE(EER)BRAR
AT (R /471 | 2021 FEIPRRESEIDAT A BB
(1003111)
REEEEE(R | 20254

Company | Manulife (International) Limited

Year/Honor Title | 2021 IDA Thousand-Elite Team
(1003 Members)

Year Conferred | 2025

s
| &5 AE R

\'g..sf' E EEEHESIDAE AER \ FINBEE

BFRER | JE4ERE Shum Wai Chan _—
BEFHA Lung Chee Ming George
27 | ZHASRE(ER)BRAE

HEIRF(R/8%TE | 2026 FEEFEEERIDAAZEE |
B AE14/E(2013~2026)

AERREE(R | 2025-20264F

ERSMER

AR

Manulife {Internahundl] Ltd. Kowloon Sou

Company | Manulife (International) Limited
Year/Honor Title | 2026 IDA Century Legend Team with

14 Consecutive Years (2013-2026)
Year Conferred | 2025-2026



1?‘1 — IDA World Record

B{iEEsEiRIDAZ SRS rU T

First IDA Dual Platinum Member Liang Kuo Jung

A8 | ERASEEROERAR Company | Fubon Life Insurance Company Limited
BAREERS | 37 Age When Honored | 37
BIRERI0E | 20078 HS Year/Honor Title | 2007 Dual Platinum

WERBSEM | 20254 Year Conferred | 2025

SRS EEIFFERIDALAEES ¥ b B

Most Cumulative Years as an IDA Dual Platinum Member Xin Zhi Hua

AT | FETEZAFERRBERLR Company | Ping An Life Insurance Company of China, Ltd.

EBREY | O Years Honored | 9
JEIREE (R [%IF | 2015~2016 Year/Honor Title | 2015-2016, 2020-2026 Dual Platinum
2020~20262£H % Year Conferred | 2025-2026

AESREE(R | 2025-20265F

EFREIFFERIDABRAEES & ar o

Oldest IDA Hall of FAme Member Kessie Kin Kee Cheh

NE | ERFHAERAR Company | Income Insurance Limited
BARER | 75 Age When Honored | 75

4 4 ot masy Year/Honor Title | 2026 Bronze Dragon Award for
BULSFIR/ 800 | 202608t S T5RRLR oteanae pead

HEER S | 2025-20265F Year Conferred | 2025-2026

REEEIRFERIDARAEER N B =

Youngest IDA Dual Platinum Member Soong Min Ling Wendy

RE | EEFEMAERAR Company | Income Insurance Limited
EIRER | 51 Age When Honored | 51

4 ot oy Year/Honor Title | 2023 Bronze Dragon Award for
WALSFR/80TH | 202300 T IRRRAE ot R

NESREE(R | 20255 Year Conferred | 2025

EEREBEIFFEEIDAREEE

Oldest IDA Life Member Solomon Hicks

28] | Solomon Hicks Financial services Inc. Company | Solomon Hicks Financial services Inc.

EIREES | 82 Age When Honored | 82
ﬁﬁifﬁ/ﬁﬁ | 20261&&¥}%E£ﬁ Year/Honor Title | 2026 Platinum Award for

Outstanding Agent
RREREF{R | 2025-20265F Year Conferred | 2025-2026
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Youngest IDA Life Member Chan Pui Yu
A7 | PEASEEGEINRIDERAT  Company | China Life Insurance (Overseas) Company
4 Limited - Hong Kong Branch
ﬁfﬁﬁ% |;|33 | I— Age When Honored | 33
HERE{R/IOR | 2025(RH KA Year/Honor Title | 2025 Bronze Dragon Award for
NSRS | 20255 Outstanding Agent

Year Conferred | 2025

RERERFERIDARE .
Oldest IDA Member Solomon Hicks

‘28] | Solomon Hicks Financial servicesInc. Company | Solomon Hicks Financial services Inc.
BIRERS | 82 Age When Honored | 82

4 4 - 4 Year/Honor Title | 2026 Platinum Award for
WU /B8 | 202645 EHE 25 orastoing et

HRERER(R | 2025-20264F Year Conferred | 2025-2026
RFKEEFEIRIDAEE - R
Youngest IDA Member Lung Wilho

28 | ERASEE(BER)GRAT Company | Manulife (International) Limited

BIRED | 18 Age When Honored | 18

4 4 ot iy Year/Honor Title | 2017 Bronze Dragon Award for
WAL S | 20171 ISIARRSE Outetondine Ry

BB EE(R | 20255 Year Conferred | 2025

RFRERFERZIDABETEQSREE 3 £ ¥

Oldest Honoree of the IDA Platinum Award for Excellent Manager ~ Lee Chia Jone

28 | ELRERLARGERAT Company | Lei Shan Insurance Broker Company Limited.
B | 71 Age When Honored | 71

u 4 s i 4 Year/Honor Title | 2026 Platinum Award for Excellent
MR/ | 2026EF T EARE e P
HEEE R | 20265 Year Conferred | 2026

RFEEFERIDAREEIEQRRER]  # 17 R

Youngest Honoree of the IDA Platinum Award for Excellent Manager Chung Wei Cheng

A7 | ERASHRRRNERAR

Company | Fubon Life Insurance Company Limited

EIRER | 33 Age When Honored | 33

" 4 ot 2y Year/Honor Title | 2026 Platinum Award for Excellent
WUERMA | 2026@BTEALY i
HESBEF{R | 20265 Year Conferred | 2026

REREIRFERIDABE T EIRGS W1

Youngest Honoree of IDA Excellent Manager Award Lim Chun Shen Shawn

A8 | KRG TEER AR Company | AIA Financial Advisers Private Limited

EIREES | 26 Age When Honored | 26
4 4 s omaty Year/Honor Title | 2025 Bronze Dragon Award for
WURIE(R /R | 2025ER T B et

HEREEER | 20255 Year Conferred | 2025
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IDA Membership Registration:
Exemplifying Neutrality,
Objectivity, Fairness, and Rigor

The IDA Executive Committee upholds neutral, objective, impartial, and rigorous review standards. As
a mandatory requirement, all registrants must obtain certification issued by the insurance company
pertaining to their performance in new long-term life insurance policies. The IDA Executive Committee
then conducts its review based on this documentation to complete registration process.

2027 IDA Membership Registration Guide

M Outstanding Agent Award
*%The eligibility criteria for the IDA Outstanding Agent Award include 36 cases and FYC.

Eligibility Criteria
Subcategory it o{i'\fleeml:?:gg:;yl_i(;?egs- Sl FYC (First Year Commission)
Brogjislt);zg?:gAl\\l\éae::itfor 36 Meeting the country / region-specific FYC standard for IDA Bronze Dragon Award
Silgi';g:%;?\g:’;::or 36 Meeting the country / region-specific FYC standard for IDA Silver Dragon Award
Golg::Slt)arzg?:givg:‘clfor 36 Meeting the country / region-specific FYC standard for IDA Golden Dragon Award
g::i::nméa;gef:: 36 Meeting the country / region-specific FYC standard for IDA Platinum Award

@ Registrants must secure at least 36 new long-term life insurance policies and meet the applicable standards for First Year Commission (including all incentives and bonuses
associated with first-year new policies, as duly certified by the registrant’s affiliated insurance institution)

@ The country/region-specific FYC registration standards shall be determined and released by the IDA Executive Committee.

© The country/region-specific Award FYC standards shall be reviewed and determined by the IDA Executive Committee, taking into account the local economic development
conditions and per capita income levels.

@ The assessment period for annual new life insurance policy cases and FYC is from January 1 to December 31 of the prior calendar year.

© Registration fee: USD 400 for Bronze Dragon/Silver Dragon/Golden Dragon Award; USD 800 for Platinum Award.

B Excellent Manager Award

% The eligibility criteria for the IDA Manager Category Award are based on the number of IDA members within a manager’s
directly recruited/administratively affiliated team.

Subcategory Eligibility Criteria
Bronze Dragon Award for Excellent Manager Leading a team with 3 members who have attained IDA membership for the current year
Silver Dragon Award for Excellent Manager Leading a team with 6 members who have attained IDA membership for the current year
Golden Dragon Award for Excellent Manager Leading a team with 9 members who have attained IDA membership for the current year
Platinum Award for Excellent Manager Leading a team with 12 members who have attained IDA membership for the current year

@ For the purpose of registration for the Excellent Manager Award, each team member who has attained IDA membership for the current year may be counted only once
toward the eligibility of only one manager.

@ The Outstanding Agent Award received by managers will not be counted toward their eligibility for the Excellent Manager Award.

© The list of team members involved in the Excellent Manager Award registration will be verified based on the certification documentation issued by the registrant’s financial
insurance institution.

O Registration fee: USD 400 for Bronze Dragon/Silver Dragon/Golden Dragon Award; USD 800 for Platinum Award.

Registration and Certification Process
© Insurance Company Affiliated Insurance Agents

1. Registrants must accurately provide relevant information and data.

2. All certification documentation submitted by registrants must be endorsed with a stamp or signature by the policy issuing insurance company to be accepted as valid proof.
© Other Financial Insurance Institution Affiliated Insurance Agents

1. Registrants must accurately provide relevant information and data.

2. Registrants must furnish certification documentation issued and endorsed with a stamp or signature by the insurance company they represent. The consolidated data
provided by the insurance companies must meet the IDA eligibility criteria.
3. The registration documents must be signed or stamped by the affiliated financial insurance institutions before submission.
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Honors and Recognition

OIDA Medal (Trophy) of Honor

OIDA Certificate of Honor

Olnduction into IDA Who’s Who

©OBadge of Honor for IDA Members

OExclusive IDA Honor Photo and Honor Portrait

©OAuthorized Use of Exclusive IDA Logos and Brands

OkEligibility to Participate in the IDA Annual Conference Award
Ceremony Upon Registration

OBirthday E-Card for IDA Members

OIDA College IDA Smart Business Card

OIDA College Exclusive Membership Privileges
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INTERNATIONAL DRAGON AWARD

Learning Empowerment

©Access to industry foresight information on the official IDA APP

©IDA College | Program APP—the world’s leading online lifelong education platform for financial insurance
practitioners

©Access to E-Courseware of Featured Lectures by IDA Keynote Speakers for the Current Year

©Access to Electronic IDA Member Quarterly for the Current Year

* EIFRRELE IDA TR E S RAEIGRE G SREATHIER
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Exclusive Privileges: Empowering IDA
Members to Seek Continuous Improvement

Upon successful qualification as an IDA member for the current year, members are entitled
to a full year of exclusive membership privileges. The validity period runs from July 1 of the
approval year to June 30 of the following year. Membership privileges center on “Honors
and Recognition” and “Learning Empowerment” , which include:
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Exclusive Privileges for IDA Life Members

©Medal of Honor for IDA Life Members

©OBadge of Honor for IDA Life Members

OExclusive Suit for IDA Life Members

OThe IDA certificate is embossed with the “Life Member” insignia

©OExclusive Honor Photo for IDA Life Members

©OBeing Featured in the “IDA Life Member Section” in IDAWho’s
Who, on the Official IDA Website, and on IDA College
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Exclusive Privileges for IDA Hall of Fame Members

OTrophy of Honor for IDA Hall of Fame Members Badge of Honor for IDA Hall of Fame Members
©OBadge of Honor for IDA Hall of Fame Members
OExclusive Suit for IDA Hall of Fame Members
OThe IDA certificate is embossed with the “Hall of Fame” insignia
©OExclusive Honor Photo for IDA Hall of Fame Members
OBeing Featured in the “IDA Hall of Fame Member Section” in IDA Who’s Who, on the
Official IDA Website, and on IDA College

*%The IDA Executive Committee reserves the right to modify and adjust membership privileges.
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Delegation of
ral Dragon Award
etime Ambassador

Internaf
Honorary
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oneering a Great Cause in the Pursuit of Hor

E& ]

Head of Delegation \ ’ C Y
menEs || apGRas ARG mEE

Chen'YuTing Liang'KuoJung Tan Lail:Seong
Shin Kong Life Insurance Fubon Life Insurance Great Eastern Iy.lfe Assurance
IDAZEEIDA’s seniority IDAFEEIDA’s seniority IDAZEEIDA’s seniority

194 (Year) 274 (Year) 274 (Year)

|
i:m)\‘% BEE LG dewd
We#i‘_hgn@Xi‘ﬁ \_ﬂ'a_’h_‘g"jl'san‘iﬁ?_\g g Chen ZihiHan
Taiping Life Insurance KGlLife Insurance Cathay Life Insurance
IDAZEEIDA’s seniority IDAEIDA’s seniority IDAEEIDA’s seniority

164 (Year) 15% (Year) 154 (Year)
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Qi Yi Xia
China Life Insurance
IDASEEIDA’s seniority

hEH AR SINE
ZhoulGangay |
Sino-US United MetLlifelnsurance  Taiwan Life Insurance

IDASEEIDA’s seniority
135 (Year) 124 (Year) 124 (Year)

IDASEEIDA’s seniority
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REGRERE O ERASEE
Tjhai Lie Yun Liao Hung-Ju
AlA Financial Advisers AlA Singapore Private Limited Cathay Life Insurance
IDAZEEIDA’s seniority IDAZEEIDA’s seniority IDAEEIDA’s seniority
84F(Year) 8% (Year) T4 (Year)
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Chan Kok’Xia'Ng
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Delegation of International Dragon
Award Honorary Lifetime Ambassador

To continue embodying the noble philosophy of the IDA “Paragon, Perfection, Nobility” —the IDA Executive
Committee has specially selected and invited 100 outstanding and representative insurance elites who are
IDA members to serve as “IDA Honorary Lifetime Ambassador.”

These ambassadors are top performers in their respective countries, regions, and insurance companies.
Their dedication to the insurance profession, understanding of its significance and functions, pursuit of
honor, and selfless contributions to the industry make them worthy of respect and emulation.

In the future, they will continue to uphold the noble philosophy of the IDA “Paragon, Perfection, Nobility”
promote the protection of life insurance, selflessly share professional knowledge, skills, and market
experience, and contribute to the honor and development of the global financial insurance industry.
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Manulife (International) Limited  Hong Leong Assurance Berhad Wisdom Management AIA Intgrnat|9nal Limited  Shin Kong Life Insurance  Prudential Hong Kong Limited
IDAEEIDA’s seniority IDASEEIDA’s seniority IDASEEIDA’s seniority IDAZEEIDA’s seniority IDAZEEIDA’s seniority IDASEEIDA’s seniority
26% (Year) 264 (Year) 244 (Year) 214 (Year) 204 (Year) 174 (Year)
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Zhang Pei Xing Te“Mw Keow Shenile PengYuan‘Zhi an Ping Fang Ché‘ﬁg Li
New China Life Insurance  Great Eastern Ln‘e Assurance  Manulife (Intemational) Limited  CITIC-Prudential Life Insurance Cathay Life Insurance Ping An Life Insurance
IDASEEIDA’s seniority IDASEEIDA’s seniority IDASEEIDA’s seniority IDAZEEIDA’s seniority IDAZEIDA’s seniority IDAFEEIDA’s seniority
144 (Year) 144 (Year) 144 (Year) 14 (Year) 135 (Year) 135 (Year)
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Lu Min'Shu Dlng Fen' LiJiong LifQin Li*" Chiu Sze Yuet J&sSie JiangVing
KGlI Life Insurance Manulife-Sinochem Life Insurance Rui Life Insurance Aeon Life Insurance FWD Life Insurance AlIA Financial Advisers
IDAEﬁIDA s seniority IDASEEIDA’s seniority IDAZEEIDA’s seniority IDAZEEIDA’s seniority IDASEEIDA’s seniority IDASEEIDA’s seniority
% (Year) 114 (Year) 114 (Year) 9% (Year) 9% (Year) 84F(Year)
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Piyamon Wongthlanchal Tan Tzia Tzia Kam Jo-Hao MajoriJason L'auWai Seng Llao Chlng Peng -
AlA Company Limited  Great Eastern Life Assurance  P1udental Assurance Halaysia Berhad AlA Berhad Fubon Life Insurance KIDAR S EREARIDAFEHT
IDAZEEIDA’s seniority IDAZEZIDAs seniority IDAEEIDA’s seniority IDAZEEIDA’s seniority IDAZEEIDA’s seniority Sorted by seniority of IDA Lifetime
T4 (Year) 74 (Vear) 6% (Year) 64 (Year) 6F (Year) Honorary Ambassadors
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The “Worldwide Chinese Life Insurance Lifetime Achievement Award” is established to honor
individuals for their significant achievements and contributions to the industry. Each year,
candidates are nominated by industry leaders around the world. Following extensive consultation
across the industry and rigorous selection process by the IDA Executive Committee, the award is
conferred. The selection criteria are as follows, with a limit of 1 to 2 recipients honored annually,
if suitable candidates are identified.
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Criteria for the Worldwide Chinese Life Insurance Lifetime Achievement Award

@ Individuals with over 40 years of dedicated service across various sectors within the industry.

@ Individuals, irrespective of nationality or cultural background, who serve as exemplary role models within the
sector.

© Individuals who have made enduring, impactful contributions to the industry, demonstrating leadership,
pioneering innovations in professional domains, and earning the esteem of their peers.

@ Individuals who have dedicated their lives to nurturing industry talent and consistently embody the philosophy
of “Paragon, Perfection, Nobility” .
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Worldwide Chinese Life Insurance
Lifetime Achievement Award

The “Worldwide Chinese Life Insurance Lifetime Achievement Award” is the most
prestigious honor in the global Chinese Insurance Industry. Presented at the IDA Annual
Conference, it aims to establish a role model and exemplary benchmark for the financial
insurance industry worldwide. Recipients are recognized in two distinct categories. The first
category honors those who have made significant contributions through senior industry
leadership, corporate governance and industry advancement. The second category honors
those who rooted on the front lines of business, demonstrating exceptional performance in
areas such as client sales, planning and service, or team and organizational development.

PR & th 57 25 A\ fRERA% B R BRI

Past Recipients of Worldwide Chinese Life Insurance Lifetime Achievement Award
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Chinese Insurance Agency 500
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Within the framework of the IDA Honor System, the CIA500 award represents a
key milestone on the journey to expand the limits of organizational development.
Positioned as an intermediate goal en route to the IDA Excellent Manager Award,
the CIA500 honor encourages agency leaders to elevate team performance

across key metrics such as Unit Headcount, Elite Members Ratio, and 13-Month
Policy Persistency, setting the stage for future progression to the prestigious IDA
Hundred-Elite Team distinction.

The CIA500 was established to bring greater value to team leadership, underscore the

pivotal role of team leaders in the insurance industry, acknowledge their significant
contributions and extend exclusive recognition to the leaders and their teams.
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CIA500 Chinese Insurance Agency 500
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Organizational leadership represents a specialized skill set. In sustaining high performance,

fostering continuous growth and expansion, and nurturing a visionary, purpose-driven culture,
the leader embodies the vital essence and pillar of the team.

To further promote the robust development of insurance agency channels and foster the
continuous growth of financial insurance practitioners worldwide, IMM International
established the CIA500 (Chinese Insurance Agency 500) in 2016. Building upon the legacy of
the International Dragon Award (IDA), this initiative sets forth a benchmark of excellence for
exemplary financial insurance teams on a global scale.

“Outstanding insurance practitioners are led by exceptional team leaders—the true bedrock
of the life insurance industry” . The CIA500 was established to bring greater value to team
leadership, underscore the pivotal role of team leaders in the insurance industry, acknowledge
their significant contributions and extend exclusive recognition to the leaders and their teams.

535 A (RBES0058E % (CIAS00) TZET
CIA500 Executive Committee
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Hou Hsiu Wen Bong Mei Chin Liang Han Ying Yin Shu Ming Liang Tien Lung Tan Kar Hor Huang Chun Wen Liang Chia Ho Zhang Tian Tian
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Vice Chair Vice Chair Vice Chair Vice Chair Founding Chair Chair Vice Chair Vice Chair Vice Chair
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Mission of CIA500 —

We Glorify, Develop, and Excel Together
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CIA500 stands as the pinnacle of honor for the teams and their leaders, encapsulating the
collective wisdom of financial insurance team leadership worldwide. Guided by the mission
of “We Glorify, Develop, and Excel Together” , CIA500 unites financial insurance team
leaders worldwide in mutual exchange, collaboration, learning, and growth. Its objective is

to continuously broaden their perspectives and horizons, cultivate new paradigms in team
leadership, and strive collectively for a brighter future within the industry.
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Philosophy of CIA500——
Expand, Flevate, and Cultivate Niche Excellence
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The CIA500 evaluation criteria are rooted in the philosophy of leading the global financial

insurance industry to “Expand, Elevate, and Cultivate Niche Excellence” . With this

in mind, the CIA500 Executive Committee conducts its evaluation based on three core
indicators: Unit Headcount, Elite Members Ratio, and 13-Month Policy Persistency.
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3 Key Indicators of CIA500
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The CIA500 sets the standard for outstanding team leaders, leverages their influence to

cultivate more exceptional insurance practitioners worldwide, and drives the financial
insurance industry toward a more professional, sound, and prosperous future.
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Imperial Crown

CIA500 54k
P (FiREELER)

Criteria Imperial Cro
( punt) (Affiliated Headcou

#HEEN N
Unit Headcount =50\ (Agents) =300\ (Agents)
g NI
Elite Members Ratio =7%

1311 H PR B &%
=929 >0()0
13-Month Policy Persistency =92% =90%
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The CIA500 Executive Committee reserves the right to annually adjust all criteria to promptly respond to
the current circumstances.
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Indicator 1
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Expand: Unit Headcount

Headcount growth forms the foundation of team development and is a core
responsibility of team leaders. For sustainable team growth, team leaders
must be capable of identifying, nurturing and retaining talents. Only by
attracting and successfully retaining new members can a team achieve long-
term expansion.
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Definitions of Directly Managed Headcount and Affiliated Headcount

1. Directly Managed Headcount refers to the sales units directly managed by a team
leader according to the insurance organization’s regulations, business systems, and
agency management methods.

2. Affiliated Headcount refers to the sales units affiliated with a team leader according to
the insurance organization’s regulations, business systems, and agency management
methods.

3. The data on directly managed headcount and affiliated headcount must be validated

by documentation issued by the insurance organization to which the registering team
belongs.
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Indicator 2 Elevate: Elite Members Ratio

Enhancing the productivity of team members is an inherent responsibility of
team leaders. As more agents in a team strive for international honors and set
their sights on higher goals, the team’s overall performance and productivity
are certain to reach new heights.
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Definition of Elite Members Ratio

1. Performance Data Collection Period: January 1 to December 31, Prior Year.

2. Elite Members: Encompasses individuals qualifying for IDA Bronze Dragon/Silver
Dragon/Golden Dragon/Platinum Awards for Agent Category, or those qualifying for
MDRT/COT/TOT membership (including team leaders themselves).

3. Calculation of Elite Members Ratio: The total count of elite members divided by the
unit headcount must meet or surpass the criteria eligibility; individuals qualifying for
both IDA and MDRT are counted only once.

*For MDRT qualifiers, a copy of the current year’s MDRT certification is required.
Note: In Mainland China, IDA is the only criteria for evaluating CIA500 eligibility.
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Indicator 3 Cultivate Niche Excellence: 13-Month Policy Persistency

A team’s 13-month policy persistency reflects its overall sales approach
and service quality. Each well-structed policy serves as a cornerstone for
sustainable operations, indicating the level of stability in team growth in
hinting at its future development prospects.
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13-Month Policy Persistency

The registrant’s 13-Month Policy Persistency shall be calculated in accordance with their
respective insurance institution’s existing method, as of December 31 of the prior year.
Supporting documentation must be officially certified by the registrant’s respective
insurance institution.

500 ity 52
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f\ \ L
/CIA500 Qualification Framework

L

/business environments and market maturity vary across regions and insurance

stitutions, teams differ significantly in scale and headcount growth. To better align with

€ developmental stages of different teams, the CIA500 Executive Committee categorizes
tlhé awards into “CIA500 Laurel Crown” and “CIA500 Imperial Crown” .

( 3! 1“CIA500 Laurel Crown” is granted based on the size (headcount) of the directly managed
unit of the registering team leader, while “CIA500 Imperial Crown” is based on the size
(headcount) of the affiliated unit of the registering team leader. .

4. Team leaders may register for either or both, with “CIA500 Laurel Crown” based on their
directly managed headcount, and “CIA500 Imperial Crown” based on their affiliated
headcount. .
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The Significance of the CIA500
Award to Insurance Company
and Team Management

1. Setting the Bar for Elite Teams

The CIA500 defines the benchmark of excellence for elite teams. By sharing the prestigious
international honor with top-performing agency teams worldwide, it inspires them to continuously
focus on ambitious goals, enhance their business performance, and set new records, thereby
advancing the growth and development of the global financial insurance industry.

2. Building a Premium Team Brand

By striving to meet the three CIA500 indicators, team leaders enhance the performance and quality
of talent development and operations, crafting a brand image defined by superior caliber, high
performance, and high earnings.

3. Driving Business Impact

The prestige of the CIA500 honor boosts talent acquisition and performance elevation across
insurance companies and agency teams. Furthermore, it establishes the ultimate benchmark for the
industry, serving as-a powerful beacon of leadership and a paragon of excellence.
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CIA500 Membership Registration Process
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* Registration Period: Annually from April 1 to June 30
(Registrations received beyond this period will not be accepted)
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% Please note: For registrants from Mainland China, the IDA
is recognized as the sole eligibility criterion.
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1.Complete Registrant Details

Registrants must submit their registration in the
following year, based on the performance
indicators of their directly managed or affiliated
teams from the prior calendar year (January 1 to
December 31).

2.Submit Elite Member Certification

Individuals who have qualified and registered for
IDA or MDRT for the current year. (For MDRT
qualifiers, a copy of the current year’s MDRT
certification is required)

3. Submit Company Certification

Certification must be signed by a company
supervisor and bear the official company seal.

4. Complete the Survey and Submit
Digital Photos

Please email full-body or half-body digital photos
to immcia500@163.com or the designated CIA500
Executive committee personnel, specifying the
email subject as “Company, Region, Name, and
Registered Award Category” .

5.Submit Registration Form

The original registration form and related
materials should be submitted to the respective
regional service centers of the CIA500 Executive
Committee.

6.Pay Registration Fee

Payment can be made in cash, via bank transfer,
or using a QR payment code. Please specify

“Company, Region, Name, and Registered Award
Category” in the payment reference.
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CIAS500 Exclusive Membership Privileges

REZBBNACIAS0E & » IEER—FNEEH#RE » EIAREAEMMLESE
EMR1REERFENSHIIAAL » FE#EEIE !
Upon successful qualification, CIA500 members are entitled to one year of

exclusive membership privileges, effective from September 1 of the approval
year to August 31 of the following year. Membership privileges include:

1.2FECIAS00E B B14%8
2. EFECIAS00E E55E52
3B EFEECIAS00% AL
4.CIAS0055 8=
5.CIASO0E BHRESVER « HKEER

gi2 57, . 3
"m " ; 6.CIAS00EBEHEF
S il B - T 3R CIAS00 S B 1R 6275

8. IR AE X AR EAHEEECIAS00 SR b2

0.{B 4B CIAS00BRR R RIRE
10.CIAS0048IE K 5 R R F =& M 1R
11.IDASHIBTAPP CIAS0058 2B 2 5 34

1.CIA500 Honorary Medal for the Current Year

2.CIA500 Membership Certificate for the Current Year
3.Induction into CIA500 Who’s Who for the Current Year
4.CIA500 Honorary Lapel Pin

5.CIA500 Exclusive Congratulatory Photo and Letter

6.CIA500 Exclusive Birthday Card

7.Authorized Use of CIA500 Exclusive Logo and Title

8.Media Coverage and Promotion of CIA500 Brand

9. Priority Access to CIA500 Research Reports

10.Feature Announcement on CIA500 Website and WeChat Platform
11.Feature Announcement on IDA College CIA 500 Hall of Fame

XCIASOOMITZE S RBEAREEHEATHIER -
%The CIA500 Executive Committee reserves the right to modify and adjust membership privileges.
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IDA Success DNA Bank:

A 40-Plus-Year Legacy
of Industry Wisdom
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Philanthropic Initiatives
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Sharing Love, Serving Society : The Greater Good of Insurance
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IDA Success DNA Bank

Building an Insurance Business
Ecosystem to Empower IDA

Honor and Education: The Dual Engines Driving Excellence and Growth for Financial
Insurance Practitioners Worldwide

To lead global financial insurance practitioners in elevating their professionalism, image, and social standing, IMM
International has built an insurance business ecosystem that supports their advancement and growth, empowering them to
thrive.

By integrating the dual engines of “Honor” and “Education” , the IDA Success DNA Bank propels insurance practitioners in
their pursuit of excellence and progression toward the world-class IDA membership.

IMM International provides a robust and diverse ecosystem of learning resources designed to help insurance practitioners
enhance their professional knowledge and productivity through sustained learning, while cultivating sound professional
values and continuously demonstrating the profound
ince 1996 nternational Conferences significance of insurance. It encourages and
.I‘% _ accompanies practitioners as they set their sights
on the IDA, meet its eligibility criteria, and
sustain this achievement year after year.
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From an objective and neutral perspective, IMM International provides
professional financial insurance publications and business tools for the
global financial insurance industry. With over 50 million copies distributed to
date, they stand as the most widely circulated and profoundly influential
professional publications in the Chinese insurance industry worldwide.
Allinvited authors are IDA members representing over 250 financial insurance
institutions across 17 countries and regions. Their published works cover topics such as sales
practices, organizational management, wealth succession, and professional acumen, offering valuable
insights that support the sustainable development of financial insurance practitioners worldwide.
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In 1989, IMM international pioneered the world’s first professional magazine dedicated to Chinese life
insurance practitioners. Its primary mission was to elevate the professionalism, image, and social
standing of financial insurance practitioners worldwide. To cater to diverse markets, the magazine was
published in three editions: Traditional Chinese, International Chinese, and Simplified Chinese. With
the power of words, it continues to fuel the rational development and prosperity of the global financial
insurance industry. In 2021, in response to evolving market dynamics, the Simplified Chinese edition
was upgraded into a monthly magazine-book featuring in-depth explorations of a single core theme
each issue. Delving into key topics in life insurance marketing and management, and sharing the
success stories of top industry leaders, it has gained widespread market acclaim.

Over the past 37 years, the magazines have featured interviews with over 9,000 experts and
outstanding achievers from industry, government, and academia, both domestically and
internationally. Spanning more than 60,000 pages and tens of thousands of articles, it has conveyed
the mission of love, sound values, and success stories within the insurance industry to readers
worldwide. The magazine reaches readers in 17 countries and regions, with a cumulative loyal
subscriber base exceeding 210,000.
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The first Worldwide Chinese Life Insurance Congress was inaugurated in Taipei in 1996 and has since
been held biennially, successfully convened in nearly 20 cities around the world. For 30 years, the
Congress has been dedicated to creating a learning platform for the global financial insurance
industry—one that transcends boundaries of language, region, company, ethnicity, and culture. It has
established an international, professional, and high-caliber exchange platform, attracting nearly
100,000 participants to date.

S sy =
%IDAA %A?Er%uf leﬁinz
BIFREESRIDAF & H20005FE » BFENERKMEBEH » ESEBB20EH™T > R5122170,000 A H£E
B ZERBMAT « LEBHNERTRNDE » BT TR - BiTiHE & AR ESEMAY
BHEE > IRETHEGRERANWRBRERSE » IRENHEE - A FELRHIFOFRIFRZRIATHER
18 BREBEKERREATDNSEEETERMZOFEL » ETIRERE > LURETHE R SRS
HERHMARAS o KBAZFHRKEHRER > BERERIDAFETERAEmMFRMEREL T EZEFEN
w & o
EIPSAESEIDAE SRRV RIS R ARSI - RESEIRIDAR SRS « B2  RBHNES
Z) > BIFREERIDAG BiL FRIBMVEES » BE—FEFHILH « TRRBHIEIZAIKH > E7EE
PREESZIDANRIZBAG RIN R o
Since 2000, the IDA Annual Conference has been held in over 20 cities worldwide, attracting nearly
170,000 participants. Over the years, it has hosted hundreds of experience-sharing sessions and invited
nearly a thousand speakers who shared practical insights on sales and organizational development—
delivering an intellectual feast that has inspired and empowered industry elites. The Conference also
features the International Financial Outlook Forum (IFOF), which brings together senior executives
from leading insurance companies worldwide to exchange strategic insights and foster high-level
dialogue across core financial sectors, providing them with forward-looking perspectives to navigate
the latest global financial trends. With years of continuous development and deep industry
engagement, the IDA Annual Conference has established a broad and lasting influence across the
global financial insurance industry.

The IDA Honor Salute and the Dragon Night Award Ceremony stand as the most prestigious, glorious,
and profoundly moving moments for IDA members. Stepping onto this stage of honor represents the
culmination of years of dedication and perseverance—a journey paved with hard work, sweat and
tears that finally bursts into brilliant achievement at the IDA Award Ceremony.
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Chinese Insurance Agency 500
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Launched in Hangzhou in 2016, the CIA500 Summit fosters experience sharing, exchange, and
collaboration among its members. It empowers team leaders to continuously broaden their business
perspectives and shape an innovative mindset for global financial insurance marketing team
management, and steer the industry toward higher, faster, and healthier development.

Established by the CIA500 Executive Committee, the CIA500 World Academy platform invites current
CIA500 members to leverage their exceptional team management experience to drive the collective
growth of the global financial insurance industry. By empowering visionary team leaders committed to
sustainable development, it aims to jointly fulfill the mission of CIA500— “We Glorify, Develop, and
Excel Together” — and embody the philosophy of “Expanding, Elevating, and Cultivating Niche
Excellence” across the financial insurance industry.
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In the face of fast-evolving market landscapes, the insurance business must inevitably commit to a

path of professionalization. The IARFC Greater China Annual Conference brings together financial
planning advisors from across Greater China onto a unified platform. Through insightful exchange,
they explore ways to implement financial planning concepts in their work.
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To elevate the stature of the global financial insurance industry, IMM International actively
convenes international insurance conferences across the globe, offering high-quality, market-
specific learning platforms that support financial insurance practitioners toward continuous
growth and advancement.
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Marking a 30-year milestone, the Worldwide Chinese
Life Insurance Congress Series Events has spanned
more than 60 cities, staging nearly 300 sessions and
attracting almost 300,000 participants. By gathering
top-tier industry elites across the globe to share insights
on the sustainable development of insurance business,
the Congress injects powerful and positive momentum
into local insurance markets.
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Since its inception in 1997, the National Chinese Life Insurance
Conference has drawn over 50,000 life insurance elites to learn, grow
and achieve professional excellence. By establishing a dedicated
award system, the Conference has built a prestigious platform of
honor to recognize and celebrate the outstanding achievements of
industry professionals. Today, it proudly stands as the premier annual
event in the local life insurance market.
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Insurance Marketing Century Creation Ceremony
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With the aim of fostering the sound development of the financial
insurance industry and continuously sharing professional information,
knowledge, and skills, this high-caliber international insurance
marketing summit was established. It convenes world-class speakers
and offers forward-thinking topics alongside innovative and diverse
programs, guiding financial insurance professionals toward right
values and clear direction for professional growth.

99



sB:81E3) Certification and Training

7 E AR
ESE=E g

== — WCIT—
R E AR5 (Worldwide Chinese Insurance Training Institute » FSFBWCITEEREK
B) RREITHEENR2012EES AWM NRIEEIEE > & TRAHASHREREAS
HEXEES FRETEMA » URHABBRAEERENEE AT AiEFS o

The Worldwide Chinese Insurance Training Institute (WCIT) is an insurance education and training
institution established by IMM International and registered in Hong Kong in 2012. Its mission is “to
elevate the professionalism, image, and social standing of practitioners in the global financial
insurance industry, while empowering them to attain international recognition and honor”
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The Registered Financial Consultant (RFC) is one of the top three financial planning
certifications in the United States. It aims to assist individuals in making prudent use of
money through saving, spending, insurance, investment, and financial planning—
empowering them to live a balanced, affluent, fulfilling, and regret-free life.

In 2002, the International Association of Registered Financial Consultants (IARFC)

authorized IMM International to promote this certification program across Greater China.
To date, over 25,000 elite professionals have obtained this certification and membership.

s DEB(RBIT (ChRP) AEEATEERIEREEDE > Kot REMFRRIE
ANBAEFRUEEBNRS > RIBABELERE » MAERAL © ChRPE
e 2012FHBLUR - TS EABIB18,000LBHIUSLE LR - HIFGSHEIE -

The Chartered Retirement Planner (ChRP) is the first professional retirement planning
certification in Greater China. It equips financial insurance practitioners worldwide to
provide clients with quality retirement planning services, helping them enhance their
post-retirement well-being and achieve a fulfilling and rewarding life. Since its launch in
2012, over 18,000 elite professionals have attained this certification and membership.
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The Chartered Family Wealth Planner
(CFWP) certification equips financial
insurance practitioners with
comprehensive family wealth
succession planning skills through
practical case studies and operational
templates, empowering them to
become trusted family wealth advisors
to their clients.

REREUE
FREIEM

(EVES

MES R & fF AR
R 0

DIESEREFRNTE e s

Chartarad Family Waslth Plasner

HERBNERTHEMTBCER
4% RABETEEHCENLS B
HEE A E R BT ENR OB -

The Insurance Agency Meeting Administrator
(IAMA) offers a complete meeting
management system tailored for life
insurance agencies. By empowering agency
leaders to conduct more productive
meetings, the program turns meeting
management into a key competitive
advantage for agency growth.
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Established in 2002 by IMM International, the Insurance Information Research & Development Center
(IRDC) is a premier research institute dedicated exclusively to the global financial insurance sector. Its
goal is to enable access to scientific and rational research data, helping financial insurance
practitioners worldwide overcome business development challenges and boost operational efficiency.
Since 2018, the IRDC has collaborated with the Risk Management and Insurance Research Center
(RMIRC) at Peking University HSBC
Business School to conduct research
and publish the White Paper on the

Ecosystem of China’s Insurance w

Intermediaries Market. Through

in-depth studies on the professional 2023
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and personal branding of global sunnn
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financial insurance practitioners, this
initiative aims to provide a scientific
basis for practitioners’ management
and operations, enabling them to
make well-informed plans and
strategic decisions.
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IDA College Program  Insurance Industry Al Education and Training Platform
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The IDA College Program started in 2021 and launched globally in Kuala Lumpur, Malaysia, in 2024. As a
world-leading, Al-driven online education platform, it currently serves practitioners across 97 financial
and insurance institutions in 11 countries and regions. The platform is available in Simplified Chinese,
Traditional Chinese, and English, with plans to add Malay, Indonesian, Vietnamese, Thai, and more. To
date, 26 top representatives from global insurance institutions have joined IDA College Program as
instructors, providing the global financial and insurance industry with long-term, systematic, and
in-depth talent development and educational training solutions.
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Al Selly is the Insurance Industry’s Expert Large Model, developed by IMM International. It is built on
over 40 years of exclusive data assets accumulated from the global insurance industry. Powered by
advanced Al algorithms and technical architecture, Al Selly empowers agents with highly efficient
learning capabilities, enabling instant feedback and immersive Al-driven practical simulations. It
provides diverse perspectives and strategic solutions for insurance business development, helping
insurance companies and insurance advisors significantly boost performance and productivity!
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Worldwide Chinese Life
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Guided by the motto “Aseed of love - aharvest of hope” ,the Worldwide Chinese Life Insurance
Philanthropy Promotion Committee is committed to establishing an exclusive philanthropic platform
for the global financial insurance sector. It brings together the most compassionate insurance
practitioners worldwide, demonstrating the care and social responsibility of insurance practitioners,
and elevating the overall image and social standing of the insurance industry.

It has been 18 years since the Committee first responded to the call of “Hope for Pearls” , an initiative
launched by Xin Hua Education Foundation at the 2008 Worldwide Chinese Life Insurance Congress in

Singapore. Over the years, the initiative has expanded across 25 provinces and cities, establishing 413

Pearl Classes. It has helped 17,953 high school students gain access to education.

The “Hope for Pearls - University Pearl Student Scholarship Program” , in collaboration with Xin Hua
Education Foundation, has helped 403 first-year Pearl Students in transitioning into university with
confidence and composure. Since 1996, the Worldwide Chinese Life Insurance Philanthropy Promotion
Committee has raised RMB 136.7 million in charitable donations, equivalent to NT$ 634 million.

Since 2018, the Worldwide Chinese Life Insurance Philanthropy Promotion Committee has jointly
launched the “Little Pearl Student-Aid Program” with the Renewal Foundation Taiwan. The initiative
has established 156 Little Pearl Classes, supported 939 students from underprivileged families facing
academic challenges, and raised over NT$37.58 million in charitable donations.
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International Dragon Award IDA
i Guiding financial insurance professionals worldwide to pursue world-class

_ standards and recognition, defining excellence for the global insurance industry,
; and providing a clear direction for their professional development and growth.
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International Dragon Award IDA Honor System

Offering financial insurance practitioners worldwide a proven path to long-

term success and sustainable development, while serving as a
solid cornerstone for the steady growth of their affiliated
financial institutions and agency teams.
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International Dragon Award IDA
Success DNA Bank

Developed by IMM International as an
insurance business ecosystem, the IDA
Success DNA Bank supports the advancement

and growth of financial insurance practitioners by
empowering them from within. By integrating the
two core engines of “Honor” and “Education,” it not
only helps insurance practitioners achieve excellence but also
enables them to advance toward world-class IDA membership.
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‘Together, we create an insurance career defined by

\\ “Paragon, Perfection, and Nobility.”

Ourjjourneycontinues far beyond this moment—we stand with you
x atlevery significant milestone along the way.
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